
AGENDA 
 

CANFIELD CITY COUNCIL 
 

September 15, 2021 -5:30 P.M. 
 

FRANCIS J. McLAUGHLIN MUNICIPAL BUILDING 
 
 
1. Call to Order. 
 
2. Pledge of Allegiance. 
 
3. Roll Call:  Quorum is Present - Meeting is in Session. 
 
4. Proclamations & Presentations.   
      
5. Approval of Minutes. 
 
6. Reading of Communications. 
 
7. Reports of Committees, Boards, Mayor’s Report, City Manager, Finance Director, Chief of Police, 

Zoning Inspector and Public Works Superintendent. 
 
8. Public questions from residents (or representative) related to the above referenced reports. Questions 

may be limited to three (3) minutes. 
 
9. Recognition of Persons Desiring to Appear Before Council. 
 
10.  OLD BUSINESS 
  Note: After each item is placed on the table for action, public comments from residents (or 

representative) as to that business item are received.  May be limited to three (3) minutes per person 
and thirty (30) minutes total. 

 
11. NEW BUSINESS 

Note: After each item is placed on the table for action, public comments from residents (or 
representative) as to that business item are received.  May be limited to three (3) minutes per person 
and thirty (30) minutes total. 

 
 

A. An Ordinance Amending Ordinance 2021-03 Adopting Salary and Benefits for All Full and 
Part Time Non-Bargaining Unit Employees. 

 
Description: 
The City of Canfield has maintained personnel levels in the Information Technology (IT) 
Department at two (2) full time employees over the last eleven (11) years. During recent 
years, the IT project needs have continued to expand, as well as the workload related to 
daily operational needs of our IT Department.   
 
In preparation for Fiscal Year 2022 and beyond, and in order to appropriately address 
current personnel needs, staff is proposing the creation of an IT Technician position as 
well as the re-establishment of the IT Network & Systems Administrator position.  
 
The IT Technician position will be created and filled on a part-time basis beginning this 
year, with a potential transition to full-time in FY2022.  In order to adequately capture the 
anticipated part-time hourly rate for the IT Technician, the maximum hourly rate for a 
part-time employee with the City of Canfield is also being adjusted. 
 
This ordinance amends Salary Ordinance 2021-03, specifically Section 3(A)(2) “Non-
Administrative Employees” by creating the positions of IT Network and Systems 
Administrator, and IT Technician; and setting an hourly rate of pay for each.  Additionally, 



this ordinance amends Section 3(B) to increase the maximum hourly rate for part-time 
employees.  
 
Action Needed: 
Approval of ordinance amending Ordinance 2021-03 Adopting Salary and Benefits for All 
Full and Part Time Non-Bargaining Unit Employees. 

 
Attachment(s): 
Ordinance amending Ordinance 2021-03 Adopting Salary and Benefits for All Full and 
Part Time Non-Bargaining Unit Employees. 

 
Public Comments. 
 

B. An Ordinance Creating the Federal OVI Task Force Grant Fund FY2022. 
 

Description: 
Canfield Police Department has been awarded the Federal OVI Task Force Grant 
administered by the State of Ohio for Fiscal  Year 2022.  The amount of this grant is 
$225,000, the funds are appropriated in our Fiscal Year 2021 because the grant 
funding schedule is Oct 1st – Sept 30th. 
 
In order to account for the grant award (revenue) and the associated expenses related 
to the grant, the City must create a separate fund to segregate the revenue and 
expenses from our normal City operations. 
 
This ordinance creates the Federal OVI Task Force Grant Fund FY2022. 
 
Action Needed: 
Approval of ordinance creating the Federal OVI Task Force Grant Fund FY2022 
 
Attachment(s): 
Ordinance creating the Federal OVI Task Force Grant Fund FY2022 

 
Public Comments 
 

C. An Ordinance Amending Ordinance 2021-43, Annual Appropriation Ordinance to make 
Appropriations for Current Expenses and other Expenditures of the City of Canfield, State 
of Ohio, During the Fiscal Year Ending December 31, 2021 
 

Description: 
The City of Canfield Finance Department must make amendments to the appropriations 
ordinance from time to time in order to adjust, make changes and add additional 
appropriations in order to meet the financial needs of the City. 
 
This Ordinance amends Ordinance 2021-43, by adjusting appropriations as 
summarized below: 
 

Fund Name  

Ord. 2021-43 
Appropriation 

Amount 

Amended 
Appropriation 

Amount 

New Annual 
Appropriation 

Amount 

General Fund  $4,984,407 $17,400 $5,001,807 

Special Revenue Funds $3,001,267 $225,000* $3,226,267 

Total of Amended Funds $7,985,674 $242,400 $8,228,074 

*Adjustment to Certificate of Revenues (OVI Task Force Grant) 
 
Action Needed: 
Approval of Ordinance amending Ordinance 2021-43, annual appropriations for current 
expenses and other expenditures of the City of Canfield for Fiscal Year Ending 
December 31, 2021.  
 
Attachment(s): 
Ordinance amending Ordinance 2021-43 



 
Appropriation Amendment (4) Explanation  

 
Public Comments. 
 

D. A Motion Setting the Date and Time for Trick-or-Treat in the City of Canfield for 2021. 
 

Description: 
This motion sets the official time for Trick-or-Treating in the City of Canfield.  Staff has 
conferred with neighboring villages and townships in order to align our Trick-or Treat 
date and time. 
 
Staff has determined the Trick-or-Treat hours for the City of Canfield should be set for 
Sunday, October 31, 2021 from 5:00 PM to 7:00 PM.  
 
Action Needed: 
Approval of motion setting the date and time for Trick-or-Treat in the City of Canfield for 
2021. 
 
Attachment(s): 
Motion setting the date and time for Trick-or-Treat in the City of Canfield for 2021.  

 
Public Comments. 
 

12. Council Comments.     
 
13. Adjournment 
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Introduced by: ____________________ 
First Reading: ____________________ 

 
ORDINANCE 

 
AN ORDINANCE AMENDING ORDINANCE 2021-03 
ADOPTING SALARY AND BENEFITS FOR ALL FULL  
AND PART TIME NON-BARGAINING UNIT EMPLOYEES AND  
DECLARING AN EMERGENCY. 

 
WHEREAS, the City of Canfield has established salary and benefits for Full and 

Part time employees; and 
 
 
WHEREAS, the Council of the City of Canfield desires to create the salary and 

benefits for IT Network and Systems Administrator; 
 
WHEREAS, the Council of the City of Canfield desires to create the salary and 

benefits for IT Technician; 
 
WHEREAS, the Council of the City of Canfield desires to amend the maximum 

salary for Part Time Hourly Employees. 
 
NOW THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF 

CANFIELD, OHIO: 
 
Section 1:  Employees not covered under a collective bargaining agreement 

may receive an annual wage adjustment effective with the first pay period beginning January 
1st.  This annual wage adjustment is contingent upon appropriated funds approved by City 
Council. The annual wage adjustment percentage will be comparable to the Consumer Price 
Index (CPI) increase for the twelve (12) month period from December to December and must 
be approved by Council.  

Section 2:  Each employee shall receive an annual evaluation. Subject to 
limitations set forth in a collective bargaining agreement, employees will be eligible to 
receive a merit payment or a merit increase, based upon a percentage of annual salary and 
contingent upon appropriated funds approved by City Council. The amount of the merit 
payment or merit increase shall be based upon performance up to the maximum amount of 
the position at any time during the year.  Persons eligible to receive an additional merit 
payment or increase of up to 3% of their annual salary shall not exceed the compensation 
limitations set forth in Section 3.  

Section 3:  The following compensation limitations shall be in effect for 
employees from January 1, 2021 through December 31, 2023 or until such time as a 
successor Ordinance is approved: 

 
 

A.  Full Time Employees 
 

(1)  Administrative Employees 
 Annual Salary  
Position                         2021 2022 2023 

City Manager 

As 
determined 

by Council 

As 
determined 

by Council 

As 
determined 

by Council 
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Police Chief 107,260 111,550 116,012 
Finance Director 87,294 90,786 94,418 
Public Works Superintendent 87,294 90,786 94,418 
Information Technology Mgr. (2) 77,438 80,536 83,757 
Zoning Inspector 59,016 61,376 63,831 

 
(2) Non-Administrative Employees 

 Hourly Rate of Pay  
Position 2021 2022 2023 
Clerk of Council 26.43 27.48 28.58 
    
Deputy Finance Director 34.32 35.69 37.12 
 
Income Tax Administrator 26.86 27.94 29.06 
 
Account Clerk 21.10 21.94 22.82 
 
Utility Laborer 19.94 20.73 21.56 
 
IT Network & Systems Admin.  25.75 26.78 
 
IT Technician  23.25 24.18 
 
Sr. Administrative Police 
Clerk/Clerk of Court 26.43 27.48 28.58 
 
Administrative Police 
Clerk/Deputy Clerk of Court 21.76 23.07 24.45 
 
Administrative Clerk (2)                         16.97 17.65 18.36 
    
PW Foreman (2 – effective 
11/15/20)  32.24 33.53 34.87 
PW Coordinator  32.24 33.53 34.87 
 
Public Works Laborer/Operator 
(5) 26.46*   
     
*Pending CBA (Utility Workers 
Union of America)    
 

   
The Annual salary rate of newly hired administrative employees  
and the hourly rate of all newly hired non-administrative employees  
shall be determined by the City Manager at the time of their   
appointment, but in no case shall exceed the rate listed above in  
Section 1, A,(1), & A,(2). 

 
B. Part Time Hourly Employees 
 

The rate of pay for Part Time Hourly employees shall be determined by 
the City Manager and may range from the State minimum wage to a 
maximum of $20.00 per hour.  
 
Part time Officers scheduled to work on the OVI Task Force, shall be 
compensated at the Overtime rate based on their current hourly rate. 
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All Client paid details scheduled through the Canfield Police Department 
shall be paid at a rate of $30 per hour, excluding the Canfield Fair.  

 
Section 2:  Effective January 1, 2021, all the positions, identified in Section 1, A,  are not 
eligible to receive overtime compensation, with the exception of required attendance at City 
Council meetings, positions identified in Section 1, A, (1) may elect for the required 
attendance of all scheduled council meetings (a) the rate of one and one-half (1-1/2) times 
the Employee’s regular hourly rate of pay, or (b) by electing “compensatory time off” which 
is computed at a rate of one and one-half times the overtime hours worked.  These same 
positions may accumulate up to a maximum of 100 hours of Compensatory Time calculated 
at the rate of one and one-half (1 ½) times for each hour worked in excess of forty (40) hours 
per week.  Accumulated Compensatory Time may be used as compensatory time off when 
approved by the City Manager.  An accurate record of compensatory time earned and time 
taken shall be maintained by the Deputy Finance Director.  The City shall be under no 
obligation to pay said employees for unused accumulated Compensatory Time upon 
termination or expiration of employment.   

 
Employees, employed in positions identified in Section 1,A, (2 )that have 

overtime hours worked, shall have the option of being paid for the overtime hours worked 
at (a) the rate of one and one-half (1-1/2) times the Employee’s regular hourly rate of pay, or 
(b) by electing “compensatory time off” which is computed at a rate of one and one-half 
times the overtime hours worked.  This election must be approved by the City Manager or 
designee and “compensatory time off” hours can be accumulated but only up to a maximum 
of 100 hours.  
 

Section 3:  The probationary period of all original and promotional 
appointments of employees, including provisional appointments, shall be twelve (12) 
months.  No originally or provisionally appointed probationary employee will be eligible for 
sick leave, vacation or personal leave during the initial ninety (90) days of employment. 

Section 4:  The City Manager, with City Council approval, may grant additional 
compensation beyond the limitations set forth, to employees identified in Section 1, A, (1) 
and Section 1, A, (2). 

 
The Police Chief shall receive holiday compensation, fitness bonus, uniform 

maintenance and purchase of uniform on the same basis as is provided to members of the 
Police Department Collective bargaining Unit pursuant to the current Collective bargaining 
Agreement, effective from the date of appointment as Police Chief. The Police Chief shall 
also earn overtime at the rate of one and one-half (1-1/2) times the Employee’s regular 
hourly rate of pay on activities that are reimbursed by outside sources. 
 

Section 5:  All full time non-administrative employees shall work forty (40) 
hours per week.  The work hours of each Administrative employee shall be scheduled by the 
City Manager and insofar as possible, shall be five (5) consecutive days of 8 hours each or 
four (4) consecutive days of 10 hours each or other scheduled hours as set forth from time 
to time by the City Manager.  The pay of any scheduled full time employee that works less 
than forty (40) hours per week, excluding absences identified in Sections 7, 8, 9, 10, 11, 12, 
13, 14, 15 and Compensatory Time off, will be reduced by the number of hours not worked 
times(x) that employees’ hourly rate of pay or, for Administrative employees, his/hers 
annual salary divided by 2080 hours. 
 

Section 6:  A, Part Time Hourly employees are not eligible to receive any of 
the benefits identified  in Sections 7, 9, 10, 11, 12, 13, 14, 15, 16, 
and 18 .  
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B, Seasonal Part Time Hourly employees are not eligible to receive 
any of the benefits identified in Sections 7, 8, 9, 10, 11, 12, 13, 14, 
15, 16, and 18. 

 
Section 7:  Employees shall be entitled to take vacation after completion of 

initial ninety (90) days of employment. Time off for vacations must be approved by the City 
Manager or his/her designee. Employees shall accumulate vacation days at the following 
rates, if the employee is in full pay status for at least (20) days during such month: 

 
 

Years of Service – After 
Accumulative Rate 

(days) 
Accumulative Rate 

(hours) 

Equivalent 
Total Days 
per year 

1 month through 3 years 5/6 of a day per month 6.66 hours per month 10 days 
4 years through 5 years 1 day per month 8.00 hours per month 12 days 
6 years though 10 years 1-1/4 days per month 10.00 hours per month 15 days 
11 years through 15 years 1-1/2 days per month 12.00 hours per month 18 days 
16 years through 20 years 1-3/4 days per month 14.00 hours per month 21 days 
21 years through 25 years 2 days per month 16.00 hours per month 24 days 
26 years and more 2-1/2 days per month 20.00 hours per month 30 days  

 
Each employee shall take at least five (5) days of vacation per year and may 

accumulate the unused portion of entitled vacation days up to a maximum of 25 vacation 
days (200 hours). Vacation days cannot be taken in anticipation of entitlement.   

 
Each non-probationary Employee shall have the option to cash out up to forty (40) 

hours of accumulated vacation time once per year so long as the employee maintains at 
least forty (40) hours of vacation time in their vacation leave bank.  Employees exercising 
this cash out must request the cash out by November 1st.  The vacation cash out shall not 
count as taking the minimum required vacation days as outlined above. An employee 
desiring to resign from employment should give a minimum of two weeks notice of 
resignation to the City Manager or his/her designee.  The employee, after the submission of 
his/her notice of resignation, will then be eligible to receive payment for his/her 
accumulated vacation pay for up to a maximum of 25 working days. 
 

An employee that qualifies for “Family Leave” to care for a spouse, son, daughter or 
parent with a “serious health condition” may request in writing a one-year advance on 
vacation time.  Said request may be approved by the Manager after reviewing medical 
certifications.  Said advance shall be granted only once per “serious health condition”.  Said 
vacation advance shall not entitle the employee to payment upon employee’s termination of 
service, whether voluntary or involuntary.  (For the purposes of this Ordinance, the terms 
“family leave” and “serious health condition” shall be defined as provided in the Family and 
Medical Leave Act of 1993.) 

 
Section 8:  Employees may use sick leave upon approval of the City Manager or 

his/her designee and may use sick leave segments of one (1) 8 hour day, unless prior 
approval is granted.  
 

A. Sick leave shall be defined as an absence with pay necessitated by: (1) 
illness or injury to the employee or his/her “immediate family” as defined 
in subsection C below; (2) exposure by the employee to a contagious 
disease communicable to other employees; or (3) serious illness, injury, 
childbirth by the employee or the employee’s spouse; or (4) medical, 
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dental and optical examinations or treatment which prevents the 
employee from performing his/her assigned duties. 

 
B.  All full time employees shall earn sick leave at the rate of five (5) hours per 

pay or ten (10) hours per month or one and one-quarter (1-1/4) days per 
month and may accumulate such sick leave to a maximum of 2000 hours 
or two hundred fifty (250) work days; provided, however, that an 
employee shall not earn sick leave for any month unless he is in full pay 
status for at least twenty (20) work days during such monthly period.  

 
C. When the use of sick leave is due to illness or injury in the immediate 

family, “immediate family” shall be defined to only include the employee’s 
spouse, children or parents. 

 
D. Upon the death of an Employee who has at least five (5) years of 

continuous full-time service, or upon the retirement of a full-time 
employee who has at least ten (10) years of continuous service with the 
City of Canfield, such employee shall be entitled to receive a cash 
payment equal to their hourly rate of pay at the time of retirement 
multiplied by one fourth (1/4) the total number of accumulated but 
unused sick hours earned by the employee, as certified by the Deputy 
Finance Director, providing that such resulting number of hours to be paid 
shall not exceed five hundred (500) hours. 

 
E. The accumulated sick leave hours of an employee who transfers from one 

department to another will not be impacted because of his/her transfer. 
 

F. The City Manager may require an employee to furnish a satisfactory medical 
excuse, in writing, for absences of three (3) days or greater, that indicates 
that the absence was the result of one or  more of the incidents described 
in Section 8, A..  Any abuse of sick leave shall be just and sufficient cause for 
discipline as may be determined by the City Manager or his designee. 

 
G. An employee that qualifies for “Family Leave” to care for a spouse, son, 

daughter or parent with a “serious health condition” may request in 
writing a one-year advance on sick leave.  Said request may be approved 
by the Manager after reviewing medical certifications.  Said advance shall 
be granted only once per “serious health condition”.  Said sick leave 
advance shall not entitle the employee to payment upon employee’s 
termination of service, whether voluntary or involuntary.  (For the 
purposes of this Ordinance, the terms “family leave” and “serious health 
condition” shall be defined as provided in the Family and Medical Leave 
Act of 1993.) 

 
Section 9:  A sick day bonus of six (6) hours of pay per quarter (defined in 

table below) will be paid on May 30th for the first half and November 30th for 
the second half of each year to those full time employees who have taken no 
sick days in the respective quarter. Each quarter will be evaluated 
independently for use of sick time. For example, if an employee uses sick 
leave in the first quarter and no sick leave in the second quarter, they will 
receive a bonus of six (6) hours of pay on May 30th.  Payment will be made by 
separate check. 
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Quarter Begin Date End Date 
1 November 16 February 15 
2 February 16 May 15 
3 May 16 August 15 
4 August 16 November 15 

 
Section 10:  Each full time City employee shall be granted two (2) Personal 

Days per calendar year with the following stipulations: 
 

A. Each employee identified in Section 1, A, (1), and 1, A, (2), must have their 
Personal Day approved in advance by the City Manager or his/her 
designee. 

 
B. Personal Days must be taken (or lost) by May 30th of the succeeding year.  

 
Section 11:  A full time employee shall be granted time off with pay (not to be 

deducted from the employee’s sick leave) for the purposes of attending the funeral of a 
member of the employee's immediate family. Immediate family shall be defined to only 
include the employee's mother, father, spouse, former spouse, child, brother, sister, father-
in-law, mother-in-law, grandparents and grandchildren.  The employee may request up to a 
maximum of four (4) work days for each death in the immediate family. 

 
An employee shall be granted time off with pay (not to be deducted from the 

employee’s sick leave ) one (1) day to attend the funeral of an employee’s aunt, uncle, niece, 
nephew, or other relative living in your household under your care. 
 

Section 12:  An employee of the City of Canfield who may be injured in the 
course of duty in the employment of the City shall, upon filing with the Industrial 
Commission Workers' Compensation Division, a claim for such injury, receive from the City 
of Canfield injury leave with pay at their regular salary or hourly rate based on forty (40) 
hours per week. 
 

Any compensation received in lieu of wages under Workers' Compensation 
Act or other insurance, the premiums of which were paid by the City, shall be reimbursed to 
the City or deducted from the employee's pay.  
 

The maximum limit for injury leave with pay shall be ninety (90) days. 
 

In case of an injury to an employee, the City manager or his designee shall 
cause a report of injury to be made to an appropriate physician within two (2) days.  This 
physician shall be asked to submit a report to the City Manager, within ten (10) days after 
receiving the City Manager's report, stating what the employees’ disability is, if any, and 
what action has been or will be taken to correct the cause of any disability and the estimated 
time the employee will be absent from work, if any.  The injured employee shall not return 
to duty until a written certified statement from his physician authorizing the return to work 
is received by the City Manager. 
 

Section 13:  The terms and conditions under which a full time City Employee 
can request a leave of absence without pay will be governed by Section 8.05 of the Civil 
Service Commission of the Municipality of Canfield, Ohio's Rules and Regulations adopted 
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November 14, 1973 and subsequently amended. For the first three (3) months, any 
employee granted a leave of absence without pay by the City Manager with the approval of 
City Council, shall continue to receive all benefits they are entitled to by their employment 
contract or this Ordinance.  In the event that the Civil Service Commission grants a leave of 
absence to an employee for more than three (3) months, the Council of the City of Canfield 
will determine on a case-by-case basis if said employee will continue to receive their benefits 
after the third month of the leave of absence. 
 

Section 14:  An Employee who has been employed by the City of Canfield for 
at least twelve (12) months and has worked 1250 hours during the previous twelve-month 
period is an "eligible Employee" for family leave. 
 

Family leave is twelve (12) weeks (60 working days), is unpaid and shall be 
granted to an "eligible employee": 
 

A. Because of the birth of a son or daughter of the Employee and in order to 
care for such son or daughter. 

 
B. Because of the placement of a son or daughter with the Employee for 

adoption or foster care. 
 

C. Because of a serious health condition of the Employee that makes the 
Employee unable to perform the functions of the job. 

 
D. Because of the need to care for the employee’s spouse, son, daughter or 

parent with a “serious health condition”. 
 

An eligible Employee shall be granted, when requested, a total of twelve (12) 
weeks of family leave within the first twelve (12) months after a baby's birth or placement or 
for the need to care for the employee’s spouse, son, daughter or parent with a “serious 
health condition”. 
 

Said leave may be taken by either parent. 
 

During family leave, the eligible Employee shall first use all accumulated 
vacation, compensatory time and sick leave.  However, the Employee may 
request to reserve some portion of vacation, compensatory time and sick 
leave, not exceeding 5 days.  Then the Employee shall take the balance of 
family leave as unpaid leave. 

 
Leave for the birth or placement of a child must be taken in one block of time, 

unless approved by the Employer. 
 

Leave for the “serious health condition” of the employee’s spouse, son, 
daughter or parent may be intermittent. 
 

An Employee is required to request leave in writing thirty (30) days prior to 
commencement, if possible. 
 

The Employer may request medical certification regarding the “serious health 
condition” and the probable duration of care. 
 

If both parents are employed by the same Employer, the total amount of 
leave provided shall not exceed twelve (12) weeks (60 working days). 
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During the unpaid leave, all health care and life insurance benefits will be paid 

by the Employer. 
 

If an Employee elects not to return to work after the expiration of the family 
leave, the Employer may recover from the Employee the cost of medical premiums paid 
during the unpaid portion of the leave. 
 

Section 15:  Holidays:  The following twelve (12) Holidays shall be observed by 
all full time employees covered by this Ordinance:  1. New Year's Day,  2. Martin Luther King 
Day, 3. President's Day, 4. Good Friday,  5.  Memorial Day,  6. Independence Day,  7. Labor 
Day,  8. Veteran’s Day,  9. Thanksgiving Day,  10. Day after Thanksgiving Day, 11. Day before 
Christmas,  12. Christmas Day.  When the holiday falls on a Saturday, Friday will be observed 
as the holiday day.  If the holiday falls on a Sunday, Monday will be observed as the holiday 
day.  Only the individuals who are required to work to maintain the minimum service that is 
necessary shall be scheduled to work the holiday.  This schedule shall be determined by the 
City Manager or his/her designee.  Employees identified in Section 1, A, (2) shall be 
compensated at a rate of time and one half for actual work on a holiday. 
 

Section 16:  Insurance:  The City of Canfield shall provide and pay a portion of 
the costs of a group hospitalization, surgical insurance, and major medical plan for all full 
time employees during their employment with the City except as otherwise excluded in this 
Ordinance.  The employees shall contribute the following amounts toward payment of the 
premiums as follows: 

 
 2021 2022 2023  
Single 12% 12% 12% % per pay of the annual premium divided by 24 
Employee/Child 12% 12% 12% % per pay of the annual premium divided by 24 
Employee/Spouse 12% 12% 12% % per pay of the annual premium divided by 24 
Family 12% 12% 12% % per pay of the annual premium divided by 24 

 
The City may elect to provide optional Vision and Dental plans and coverage. All 

employees desiring the aforementioned insurance shall make proper application with the 
Deputy Finance Director of the City of Canfield.   

 
The City will also pay the full premium for all full time employees for a convertible 

term life insurance policy in the face value of Thirty-five Thousand Dollars ($35,000). 
 

Section 17:  Professional Liability:  The City of Canfield will provide 
professional liability coverage for employees whose job may require such coverage as 
determined by the City Manager. 
 

Section 18:  Jury Duty:  Any full time employee who is called for jury duty, at 
either a Federal, County or Municipal Court, shall be paid his/her regular salary or his/her 
regular hourly rate for this lost time. 
 

Section 19:  Compensation for all work performed by City employees is 
scheduled to be paid semi-monthly on the 15th and 30th of each month, with the exception 
of February where the second pay shall be made on the last day of the month.  If the 15th or 
30th falls on a Saturday, Sunday or holiday, the employee will be paid on the last scheduled 
workday preceding the 15th or 30th  or holiday. 
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Section 20:  Mileage reimbursements for use of personal vehicle on City 
business shall be at the current published rate established by IRS.  All expenses conforming 
to the City Travel Policy will be reimbursed, in a reasonable period of time, when requested 
and authorized by Purchase Order. 

 
 
Section 21:  Sick/Vacation Leave Cash Buyout Plan.  When an employee 

chooses to retire, he/she will be afforded the opportunity to avail themselves of a pre-retirement 
Sick/Vacation Leave Buyout Plan as follows; 

A. In addition to the severance pay allowable by this Ordinance, 
employees who have a minimum of 23 years’ service credit with 
OPERS may request an early payout of their accumulated sick 
leave and/or vacation leave hours. 

B. This Sick/Vacation Leave Cash Buyout Plan shall allow for the 
early payout of accumulated sick and/or vacation leave and shall 
be limited to a maximum of two hundred forty (240) hours of sick 
leave each year prior to retirement or a maximum of two hundred 
(200) hours of vacation leave each year prior to retirement, or any 
combination of both up to a maximum combined total of two 
hundred and forty (240) hours each year prior to retirement.  
These early payouts will be paid to a retiring employee during a 
maximum of three (3) years prior to the employees’ retirement 
date. The payment value of these sick/vacation leave hours shall 
be calculated using the hourly rate in existence at the time the 
employee gives notice of retirement.  Each payment shall be 
subject to normal payroll deductions. Enrolling in the sick/vacation 
leave cash buyout plan will not interfere with the employees’ 
eligibility to earn a sick leave bonus. 

C. In order to participate in the Sick/Vacation Leave Cash Buyout 
Plan the employee must give written notice to the employer of 
his/her intention to retire in 3 years or less from the date of the 
written notice.  Within 90 days, following the date of the employee 
notice, a letter of understanding, that identifies the date of 
retirement and the payout option listed below, that fits with the 
retirement date, must be signed by both the employee and the 
employer. 
If the retirement date is: 

 Option 1: 

Three years from the date of the signed letter of agreement, then 
the accumulated sick and vacation entitlement shall be paid out in 
equal installments, on scheduled pay dates, over three (3) years 
and paid at the current value of the entitled hours in existence at 
the date of the agreement. 

Option 2: 

Two years from the date of the signed letter of agreement, then 
the accumulated sick and vacation entitlement shall be paid out in 
equal installments, on scheduled pay dates, over two (2) years and 
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paid at the current value of the entitled hours in existence at the 
date of the agreement. 

Option 3: 

One year from the date of the signed letter of agreement, then the 
accumulated sick and vacation entitlement shall be paid out in 
equal installments in one year, on scheduled pay dates and paid at 
the current value of the entitled hours in existence at the date of 
the agreement. 

All payments of Sick/Vacation Leave Cash Buyout Plan benefits 
will be made on regularly scheduled payroll payment dates.  

D. When the letter of understanding agreement has been signed, - 
the total buyout hours identified in that agreement will be 
deducted from the accumulated sick and/or vacation leave hours 
in effect immediately before the signing of the agreement and only 
the remaining balance of accumulated sick and/or vacation leave 
hours shall be available for normal use by the retiring employee 
during his/hers remaining years of employment before retirement. 

E. If the employee, subsequent to the signing of the letter of 
understanding agreement, experiences a documented long term 
or extenuating catastrophic illness, then, but only after a complete 
review of the circumstances by the Employer together with the 
approval of the Canfield City Council; 

- the letter of understanding agreement between the employee 
and the employer shall be suspended and 

- the hours of sick and/or vacation leave, identified in the letter of 
understanding agreement, shall be added back to the employees 
current accumulated sick and/or vacation hours and the hours 
paid to the employee, under the Sick/Vacation Leave Cash Buyout 
Plan, shall be deducted from that same current balance of 
accumulated sick and/or vacation hours.  

F. A retiring employee may only apply for the benefits under the 
Sick/Vacation Leave Cash Buyout Plan once during his/her 
employment with the City of Canfield unless his/her participation 
in the plan was suspended as indicated in Sec. 21 E.  

 
  Section 22:  Emergency Ordinance.  That this Ordinance is hereby declared to 
be an emergency to retroactively apply changes in the Ordinance to January 1, 2021. 

Section 23:  This Ordinance and all deliberations relating to the passage of 
this Ordinance were held in open meetings of this Council, all pursuant to Section 121.22 of 
the Ohio Revised Code and Section 3.11 of the Charter of the Municipality of Canfield. 
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 PASSED IN COUNCIL THIS ____ DAY OF ___________________________ A.D., 2021. 
 
 
 
        __________________________ 
        PRESIDENT OF COUNCIL 
ATTEST: 
 
___________________________ 
CLERK OF COUNCIL 
 

Certification of Publication 
 
  I, the undersigned Clerk of Council of the City of Canfield, Ohio, hereby certify 
that the foregoing Ordinance was posted in a prominent place at the Municipal Building, 
Canfield, Ohio for seven continuous days, to-wit: ___________________________ 
_____________________________________________________. 
 
        ___________________________ 
        CLERK OF COUNCIL 
 
APPROVED AS TO FORM: 
 
 
___________________________ 
MUNICIPAL ATTORNEY 
 
 
 



Introduced By: ___________________ 
First Reading: ____________________ 
 

ORDINANCE 
 

AN ORDINANCE CREATING THE FEDERAL OVI TASK FORCE GRANT 
FUND FY2022. 

 
WHEREAS, the Council of the City of Canfield has been awarded a grant 

for the OVI Task Force; and 
 

WHEREAS, Council desires to account for the cost of this grant separately. 
 

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF 
CANFIELD, OHIO: 
 

Section 1:  The Federal OVI Task Force Grant Fund FY2022 is hereby 
created as a Special Revenue Fund. 
 

Section 2:  That this Ordinance and all deliberations relating to the passage of 
this Ordinance were held in open meetings of this Council, all pursuant to Section 
121.22 of the Ohio Revised Code and Section 3.11 of the Charter of the Municipality of 
Canfield. 
 
PASSED IN COUNCIL THIS ______ DAY OF ______________________ A.D., 2021. 
 
 
 
        ________________________ 
        PRESIDENT OF COUNCIL 
 
ATTEST: 
 
 
 
__________________________ 
CLERK OF COUNCIL 
 

Certification of Publication 
 

  I, the undersigned Clerk of Council of the City of Canfield, Ohio, hereby 
certify that the foregoing Ordinance was posted in a prominent place at the Municipal 
Building, Canfield, Ohio for seven continuous days, to-wit:  
__________________________________ 
_____________________________________________________________. 
 
 
 
       
 ___________________________ 
        CLERK OF COUNCIL 
 
APPROVED AS TO FORM: 
 



 
__________________________________ 
MUNICIPAL ATTORNEY 



Introduced By: ____________________ 
First Reading: _____________________ 
 

ORDINANCE 
 

   AN ORDINANCE AMENDING ORDINANCE 2021-43,    
ANNUAL APPROPRIATION ORDINANCE TO MAKE 

   APPROPRIATIONS FOR CURRENT EXPENSES AND 
   OTHER EXPENDITURES OF THE CITY OF CANFIELD, 
   STATE OF OHIO, DURING THE FISCAL YEAR ENDING 
   DECEMBER 31, 2021. 
 
  WHEREAS, it is necessary to make adjustments, changes and additional 
appropriations as to the financial needs of the City of Canfield; and 
 
  WHEREAS, the Council of the City of Canfield desires to make these adjustments, 
changes and additional appropriations to meet said financial needs. 
 

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF CANFIELD, 
MAHONING COUNTY, OHIO: 

 
  Section 1:  The following adjustments, changes and additional appropriations are 
hereby made as follows: 
 

        

        

     Annual  Annual 

     Appropriation Adjustment Appropriation 

     Ord 2021-43 (4)  

        

General Fund    

        

  Mayor and Council    

   Personal Services 59,610.00   59,610.00  

   Travel 400.00   400.00  

   Contractual Services 12,905.00  1,200.00  14,105.00  

   Supplies and Materials 2,900.00   2,900.00  

   Capital Outlay 1,025.00   1,025.00  

   Other Uses 0.00   0.00  

  Total Mayor and Council 76,840.00  1,200.00  78,040.00  

        

  City Manager    

   Personal Services 206,450.00   206,450.00  

   Travel 500.00   500.00  

   Contractual Services 11,000.00   11,000.00  

   Supplies and Materials 5,635.00   5,635.00  

   Capital Outlay 2,050.00   2,050.00  

   Other Uses 0.00   0.00  

  Total City Manager 225,635.00  0.00  225,635.00  

        

  Mayor's Court    

   Personal Services 39,125.00   39,125.00  

   Travel 750.00   750.00  
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   Contractual Services 11,100.00   11,100.00  

   Supplies and Materials 1,575.00   1,575.00  

   Capital Outlay 1,025.00   1,025.00  

   Other Uses 0.00   0.00  

  Total Mayor's Court 53,575.00  0.00  53,575.00  

        

  Finance Department    

   Personal Services 279,200.00   279,200.00  

   Travel 500.00   500.00  

   Contractual Services 24,300.00   24,300.00  

   Supplies and Materials 9,050.00   9,050.00  

   Capital Outlay 4,050.00   4,050.00  

   Other Uses 0.00   0.00  

  Total Finance Department 317,100.00  0.00  317,100.00  

        

  Income Tax Department    

   Personal Services 115,470.00   115,470.00  

   Travel 1,000.00   1,000.00  

   Contractual Services 16,150.00  6,000.00  22,150.00  

   Supplies and Materials 4,400.00   4,400.00  

   Capital Outlay 2,050.00   2,050.00  

   Other Uses 125,000.00   125,000.00  

  Total Income Tax Department 264,070.00  6,000.00  270,070.00  

        

  Municipal Building    

   Contractual Services 50,660.00   50,660.00  

   Supplies and Materials 18,970.00   18,970.00  

   Capital Outlay 0.00   0.00  

  Total Municipal Building 69,630.00  0.00  69,630.00  

        

  Cell Tower Parcel N Broad St    

   Contractual Services 365.00   365.00  

  Total Cell Tower Parcel N Broad St 365.00  0.00  365.00  

        

  Civil Service Commission    

   Personal Services 730.00   730.00  

   Travel 0.00   0.00  

   Contractual Services 1,650.00   1,650.00  

   Supplies and Materials 1,025.00   1,025.00  

   Capital Outlay 0.00   0.00  

   Other Uses 60.00   60.00  

  Total Civil Service Commission 3,465.00  0.00  3,465.00  

        

  Charter Review Commission    

   Travel 0.00   0.00  

   Contractual Services 0.00   0.00  

   Supplies and Materials 0.00   0.00  

  Total Charter Review Commission 0.00  0.00  0.00  

        

  County Auditor and Treasurer Fees    

   Contractual Services 2,510.00   2,510.00  

  

Total County Auditor and Treasurer 
Fees 2,510.00  0.00  2,510.00  
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  State Examiners Fees    

   Contractual Services 28,050.00   28,050.00  

  Total State Examiners Fees 28,050.00  0.00  28,050.00  

        

  Municipal Attorney    

   Personal Services 62,750.00   62,750.00  

   Travel 0.00   0.00  

   Contractual Services 40,175.00   40,175.00  

   Supplies and Materials 0.00   0.00  

  Total Municipal Attorney 102,925.00  0.00  102,925.00  

        

  General Services    

   Travel 0.00   0.00  

   Contractual Services 107,100.00   107,100.00  

   Supplies and Materials 4,250.00   4,250.00  

   Capital Outlay 0.00   0.00  

  Total General Services 111,350.00  0.00  111,350.00  

        

  

Cardinal Joint Fire District 
Reimbursement    

   Travel 0.00   0.00  

   Contractual Services 10,300.00   10,300.00  

   Supplies and Materials 27,000.00   27,000.00  

   Capital Outlay 0.00   0.00  

   Other Uses 0.00   0.00  

  

Total Cardinal Joint Fire District 
Reimbursement 37,300.00  0.00  37,300.00  

        

  IT Department    

   Personal Services 208,150.00  7,200.00  215,350.00  

   Travel 0.00   0.00  

   Contractual Services 10,400.00   10,400.00  

   Supplies and Materials 4,700.00   4,700.00  

   Capital Outlay 4,050.00   4,050.00  

   Other Uses 0.00   0.00  

  Total IT Department 227,300.00  7,200.00  234,500.00  

        

  Street Lights    

   Contractual Services 42,600.00   42,600.00  

  Total Street Lights 42,600.00  0.00  42,600.00  

        

  Police Department    

   Personal Services 2,313,000.00   2,313,000.00  

   Travel 7,500.00   7,500.00  

   Contractual Services 263,360.00   263,360.00  

   Supplies and Materials 199,650.00   199,650.00  

   Capital Outlay 200,300.00   200,300.00  

   Debt Service 162,400.00   162,400.00  

   Other Uses 0.00   0.00  

  Total Police Department 3,146,210.00  0.00  3,146,210.00  

        

  Police Department (OCJS Coronavirus)    
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   Supplies and Materials 9,397.24   9,397.24  

  

Total Police Department (OCJS 
Coronavirus) 9,397.24  0.00  9,397.24  

        

  Payment to County Health Program    

   Contractual Services 66,475.00   66,475.00  

  

Total Payment to County Health 
Program 66,475.00  0.00  66,475.00  

        

  Planning and Zoning    

   Personal Services 97,535.00   97,535.00  

   Travel 25.00   25.00  

   Contractual Services 11,050.00  1,000.00  12,050.00  

   Supplies and Materials 3,550.00  2,000.00  5,550.00  

   Capital Outlay 1,025.00   1,025.00  

   Other Uses 100.00   100.00  

  Total Planning and Zoning 113,285.00  3,000.00  116,285.00  

        

  Other Uses/Transfers    

   Other Uses 0.00   0.00  

   Advances 0.00   0.00  

   Transfers 86,325.00   86,325.00  

  Total Other Uses/Transfers 86,325.00  0.00  86,325.00  

        

Grand Total General Fund 4,984,407.24  17,400.00  5,001,807.24  

        

 Self Insurance Fund    

   Personal Services 0.00   0.00  

   Travel 0.00   0.00  

   Contractual Services 2,000.00   2,000.00  

   Supplies and Materials 2,000.00   2,000.00  

   Capital Outlay 0.00   0.00  

   Other Uses 0.00   0.00  

   Transfers 0.00   0.00  

 Total Self Insurance Fund 4,000.00  0.00  4,000.00  

        

 Unclaimed Monies Fund    

   Other Uses 0.00   0.00  

   Transfers 0.00   0.00  

 Total Unclaimed Monies Fund 0.00  0.00  0.00  

        

Grand Total General Fund with Self 
Insurance Fund 4,988,407.24  17,400.00  5,005,807.24  

        

Special Revenue Funds    

        

 Parks Fund    

        

  Village Green    

   Personal Services 2,225.00   2,225.00  

   Travel 0.00   0.00  

   Contractual Services 7,550.00   7,550.00  

   Supplies and Materials 4,000.00   4,000.00  
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   Capital Outlay 0.00   0.00  

   Transfers 0.00   0.00  

  Total Village Green 13,775.00  0.00  13,775.00  

        

  Village Green (Parks Board)    

   Travel 0.00   0.00  

   Contractual Services 10.00   10.00  

   Supplies and Materials 0.00   0.00  

   Capital Outlay 0.00   0.00  

  Total Village Green (Parks Board) 10.00  0.00  10.00  

        

  Greasel Park    

   Personal Services 10,435.00   10,435.00  

   Travel 0.00   0.00  

   Contractual Services 4,100.00   4,100.00  

   Supplies and Materials 1,675.00   1,675.00  

   Capital Outlay 0.00   0.00  

   Other Uses 240.00   240.00  

  Total Greasel Park 16,450.00  0.00  16,450.00  

        

  Greasel Park (Parks Board)    

   Travel 0.00   0.00  

   Contractual Services 1,875.00   1,875.00  

   Supplies and Materials 2,550.00   2,550.00  

   Capital Outlay 0.00   0.00  

  Total Greasel Park (Parks Board) 4,425.00  0.00  4,425.00  

        

  Greasel Park (Playground Equipment)    

   Contractual Services 0.00   0.00  

   Supplies and Materials 715.00   715.00  

   Capital Outlay 0.00   0.00  

  

Total Greasel Park (Playground 
Equipment) 715.00  0.00  715.00  

        

  Fair Park    

   Personal Services 10,110.00   10,110.00  

   Travel 0.00   0.00  

   Contractual Services 17,660.00   17,660.00  

   Supplies and Materials 2,700.00   2,700.00  

   Capital Outlay 0.00   0.00  

   Other Uses 5,000.00   5,000.00  

  Total Fair Park 35,470.00  0.00  35,470.00  

        

  Fair Park (Parks Board)    

   Travel 0.00   0.00  

   Contractual Services 10.00   10.00  

   Supplies and Materials 0.00   0.00  

   Capital Outlay 0.00   0.00  

  Total Fair Park (Parks Board) 10.00  0.00  10.00  

        

  Transfers    

   Transfers 0.00   0.00  

  Total Transfers 0.00  0.00  0.00  
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 Grand Total Parks Fund 70,855.00  0.00  70,855.00  

        

 Parks and Village Green Trust Fund    

        

  Village Green    

   Capital Outlay 0.00   0.00  

   Other Uses 0.00   0.00  

  Total Village Green 0.00  0.00  0.00  

        

  Greasel Park    

   Capital Outlay 0.00   0.00  

   Other Uses 0.00   0.00  

  Total Greasel Park 0.00  0.00  0.00  

        

  Fair Park    

   Capital Outlay 0.00   0.00  

   Other Uses 0.00   0.00  

  Total Fair Park 0.00  0.00  0.00  

        

 

Grand Total Parks and Village Green 
Trust Fund 0.00  0.00  0.00  

        

 Fair Park Trust Fund    

   Transfers 0.00   0.00  

 Total Fair Park Trust Fund 0.00  0.00  0.00  

        

 Recreation Fund    

        

  Events on the Green    

   Travel 0.00   0.00  

   Contractual Services 5,675.00   5,675.00  

   Supplies and Materials 2,700.00   2,700.00  

  Total Events on the Green 8,375.00  0.00  8,375.00  

        

  Memorial Day    

   Contractual Services 1,000.00   1,000.00  

  Total Memorial Day 1,000.00  0.00  1,000.00  

        

  Fourth of July Activities    

   Contractual Services 7,510.00   7,510.00  

  Total Fourth of July Activities 7,510.00  0.00  7,510.00  

        

 Grand Total Recreation Fund 16,885.00  0.00  16,885.00  

        

 Cemeteries Fund    

        

  Cemeteries Operating    

   Personal Services 27,895.00   27,895.00  

   Travel 0.00   0.00  

   Contractual Services 5,235.00   5,235.00  

   Supplies and Materials 8,200.00   8,200.00  

   Capital Outlay 53,700.00   53,700.00  
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   Other Uses 0.00   0.00  

   Transfers 0.00   0.00  

  Total Cemeteries Operating 95,030.00  0.00  95,030.00  

        

  Cemeteries (Parks Board)    

   Travel 0.00   0.00  

   Contractual Services 0.00   0.00  

   Supplies and Materials 0.00   0.00  

   Capital Outlay 0.00   0.00  

  Total Cemeteries (Parks Board) 0.00  0.00  0.00  

        

 Grand Total Cemeteries Fund 95,030.00  0.00  95,030.00  

        

 Street C M & R Fund    

        

  Street C M & R Operating    

   Personal Services 429,650.00   429,650.00  

   Travel 500.00   500.00  

   Contractual Services 183,585.00   183,585.00  

   Supplies and Materials 208,550.00   208,550.00  

   Capital Outlay 744,561.00   744,561.00  

   Debt Service 23,600.00   23,600.00  

  Total Street C M & R Operating 1,590,446.00  0.00  1,590,446.00  

        

  Street C M & R (Parks Board)    

   Travel 0.00   0.00  

   Contractual Services 0.00   0.00  

   Supplies and Materials 100.00   100.00  

   Capital Outlay 0.00   0.00  

  Total Street C M & R (Parks Board) 100.00  0.00  100.00  

        

  Other Uses/Transfers    

   Advances 0.00   0.00  

   Transfers 0.00   0.00  

  Total Other Uses/Transfers 0.00  0.00  0.00  

        

 Grand Total Street C M & R Fund 1,590,546.00  0.00  1,590,546.00  

        

 State Highway Fund    

   Travel 0.00   0.00  

   Contractual Services 29,800.00   29,800.00  

   Supplies and Materials 42,350.00   42,350.00  

   Capital Outlay 0.00   0.00  

 Total State Highway Fund 72,150.00  0.00  72,150.00  

        

 Street Lighting Special Assessment Fund    

        

  Street Lighting Miscellaneous    

   Contractual Services 0.00   0.00  

   Transfers 0.00   0.00  

  Total Street Lighting Miscellaneous 0.00  0.00  0.00  
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  Street Lights-Topaz Cir    

   Contractual Services 2,820.00   2,820.00  

  Total Street Lights-Topaz Cir 2,820.00  0.00  2,820.00  

        

  Street Lights-Woodridge    

   Contractual Services 2,224.00   2,224.00  

  Total Street Lights-Woodridge 2,224.00  0.00  2,224.00  

        

  Street Lights-Timber Run    

   Contractual Services 2,740.00   2,740.00  

  Total Street Lights-Timber Run 2,740.00  0.00  2,740.00  

        

  Street Lights-Russo Ave    

   Contractual Services 3,820.00   3,820.00  

  Total Street Lights-Russo Ave 3,820.00  0.00  3,820.00  

        

  Street Lights-Jade Cir    

   Contractual Services 2,220.00   2,220.00  

  Total Street Lights-Jade Cir 2,220.00  0.00  2,220.00  

        

  Street Lights-Willow Way    

   Contractual Services 780.00   780.00  

  Total Street Lights-Willow Way 780.00  0.00  780.00  

        

  Street Lights-Morningview Cir    

   Contractual Services 1,420.00   1,420.00  

  Total Street Lights-Morningview Cir 1,420.00  0.00  1,420.00  

        

  Street Lights-Laurel Hills    

   Contractual Services 1,020.00   1,020.00  

  Total Street Lights-Laurel Hills 1,020.00  0.00  1,020.00  

        

  Street Lights-Montgomery    

   Contractual Services 4,125.00   4,125.00  

  Total Street Lights-Montgomery 4,125.00  0.00  4,125.00  

        

  Street Lights-Preserve Blvd    

   Contractual Services 2,220.00   2,220.00  

  Total Street Lights-Preserve Blvd 2,220.00  0.00  2,220.00  

        

  Street Lights-Willow Bend    

   Contractual Services 425.00   425.00  

  Total Street Lights-Willow Bend 425.00  0.00  425.00  

        

  Street Lights-Stonebridge 4    

   Contractual Services 1,720.00   1,720.00  

  Total Street Lights-Stonebridge 4 1,720.00  0.00  1,720.00  

        

  Street Lights-Hickory Hollow    

   Contractual Services 1,020.00   1,020.00  

  Total Street Lights-Hickory Hollow 1,020.00  0.00  1,020.00  
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  Street Lights-Stonebridge 5    

   Contractual Services 1,420.00   1,420.00  

  Total Street Lights-Stonebridge 5 1,420.00  0.00  1,420.00  

        

  Street Lights-Laurel Hills 2    

   Contractual Services 1,220.00   1,220.00  

  Total Street Lights-Laurel Hills 2 1,220.00  0.00  1,220.00  

        

  Street Lights-Willow Bend Ph 2    

   Contractual Services 720.00   720.00  

  Total Street Lights-Willow Bend Ph 2 720.00  0.00  720.00  

        

  

Street Lights-Preserve-Plat 8-Mallard 
Crossing    

   Contractual Services 1,530.00   1,530.00  

  

Total Street Lights-Preserve-Plat 8-
Mallard Crossing 1,530.00  0.00  1,530.00  

        

  Street Lights-Preserve-Plat 9-Woodland Run/Oakview Crossing 

   Contractual Services 1,420.00   1,420.00        

  

Total Street Lights-Preserve-Plat 9-
Woodland Run/Oakview Crossing 1,420.00  0.00  1,420.00  

      

        
      

  Street Lights-Stonebridge Plat 7-Alabaster/Charleston 

   Contractual Services 1,420.00   1,420.00        

  

Total Street Lights-Stonebridge Plat 7-
Alabaster/Charleston 1,420.00  0.00  1,420.00  

      

        
      

  Street Lights-Stonebridge Plat 6-Lake Wobegon/Timber Run 

   Contractual Services 1,420.00   1,420.00        

  

Total Street Lights-Stonebridge Plat 6-
Lake Wobegon/Timber Run 1,420.00  0.00  1,420.00  

      

        
      

  Street Lights-Kings Lake Subdivision    
      

   Contractual Services 4,670.00   4,670.00        

   Debt Service 35,650.00   35,650.00        

  

Total Street Lights-Kings Lake 
Subdivision 40,320.00  0.00  40,320.00  

      

        
      

 

Grand Total Street Lighting Special 
Assessment Fund 76,024.00  0.00  76,024.00  

      

        
      

 Red Gate Operating Fund    
      

   Personal Services 0.00   0.00        

   Travel 0.00   0.00        

   Contractual Services 28,500.00   28,500.00        

   Supplies and Materials 2,550.00   2,550.00        

   Capital Outlay 0.00   0.00        

   Debt Service 0.00   0.00        

   Other Uses 0.00   0.00        

   Transfers 0.00   0.00        

 Total Red Gate Operating Fund 31,050.00  0.00  31,050.00        

        
      

 Police Department Operating Levy Fund    
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   Personal Services 551,175.00   551,175.00          

   Travel 0.00   0.00          

   Contractual Services 28,550.00  7,000.00  35,550.00          

   Supplies and Materials 60,000.00  25,384.00  85,384.00          

   Capital Outlay 195,384.00  (32,384.00) 163,000.00          

   Debt Service 32,700.00   32,700.00          

   Other Uses 0.00   0.00          

 

Total Police Department Operating Levy 
Fund 867,809.00  0.00  867,809.00  

        

        
        

 Coronavirus Relief Fund    
        

   Personal Services 0.00   0.00          

   Contractual Services 0.00   0.00          

   Supplies and Materials 0.00   0.00          

   Capital Outlay 0.00   0.00          

   Other Uses 0.00   0.00          

 Total Coronavirus Relief Fund 0.00  0.00  0.00          

        
        

 American Rescue Plan Fund    
        

   Personal Services 0.00   0.00          

   Contractual Services 0.00   0.00          

   Supplies and Materials 0.00   0.00          

   Capital Outlay 0.00   0.00          

   Other Uses 0.00   0.00          

 Total American Rescue Plan Fund 0.00  0.00  0.00          

        
        

 Law Enforcement Trust Fund    
        

   Travel 0.00   0.00          

   Contractual Services 0.00   0.00          

   Supplies and Materials 1,000.00   1,000.00          

   Capital Outlay 0.00   0.00          

   Other Uses 0.00   0.00          

 Total Law Enforcement Trust Fund 1,000.00  0.00  1,000.00          

        
        

 Mandatory Drug Fine Fund    
        

   Travel 0.00   0.00          

   Contractual Services 0.00   0.00          

   Supplies and Materials 0.00   0.00          

   Capital Outlay 0.00   0.00          

   Other Uses 0.00   0.00          

 Total Mandatory Drug Fine Fund 0.00  0.00  0.00          

        
        

 Education Enforcement Trust Fund    
        

   Travel 0.00   0.00          

   Contractual Services 0.00   0.00          

   Supplies and Materials 0.00   0.00          

   Capital Outlay 0.00   0.00          

   Other Uses 0.00   0.00          

 Total Education Enforcement Trust Fund 0.00  0.00  0.00          

        
        

 DEA Federal Forfeiture Fund    
        

   Travel 0.00   0.00          

   Contractual Services 0.00   0.00          



11 

   Supplies and Materials 16,000.00   16,000.00        

   Capital Outlay 0.00   0.00        

   Other Uses 0.00   0.00        

 Total DEA Federal Forfeiture Fund 16,000.00  0.00  16,000.00        

        
      

 OVI Task Force Grant Fund FY2021    
      

   Personal Services 52,675.86   52,675.86        

   Travel 0.00   0.00        

   Contractual Services 22,285.80   22,285.80        

   Supplies and Materials 5,014.40   5,014.40        

   Capital Outlay 0.00   0.00        

 Total OVI Task Force Grant Fund FY2021 79,976.06  0.00  79,976.06        

        
      

 COPS School Violence Prevention Fund    
      

   Personal Services 0.00   0.00        

   Travel 0.00   0.00        

   Contractual Services 0.00   0.00        

   Supplies and Materials 83,942.16   83,942.16        

   Capital Outlay 0.00   0.00        

 

Total COPS School Violence Prevention 
Fund 83,942.16  0.00  83,942.16  

      

        
      

 OVI Task Force Grant Fund FY2022    
      

   Personal Services 0.00  63,757.58  63,757.58        

   Travel 0.00   0.00        

   Contractual Services 0.00  157,285.80  157,285.80        

   Supplies and Materials 0.00  3,956.62  3,956.62        

   Capital Outlay 0.00   0.00        

 Total OVI Task Force Grant Fund FY2022 0.00  225,000.00  225,000.00        

        
      

Grand Total Special Revenue Funds 3,001,267.22  225,000.00  3,226,267.22        

        
      

Debt Service Funds    
      

        
      

 Red Gate Debt Retirement Fund    
      

   Debt Service-Principal 75,020.00   75,020.00        

   Debt Service-Interest 5,850.00   5,850.00        

 Total Red Gate Debt Retirement Fund 80,870.00  0.00  80,870.00        

        
      

Total Debt Service Funds 80,870.00  0.00  80,870.00        

        
      

Capital Projects Funds    
      

        
      

 General Capital Improvement Fund    
      

   Capital Outlay 0.00   0.00        

   Transfers 0.00   0.00        

 Total General Capital Improvement Fund 0.00  0.00  0.00        

        
      

Total Capital Projects Funds 0.00  0.00  0.00        

        
      

Permanent Funds    
      

        
      

 Cemetery Perpetual Care Fund    
      

   Contractual Services 0.00   0.00        
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   Transfers 0.00   0.00          

 Total Cemetery Perpetual Care Fund 0.00  0.00  0.00          

        
        

Total Permanent Funds 0.00  0.00  0.00          

        
        

Proprietary Funds    
        

        
        

Water Enterprise Funds    
        

        
        

 Water Operating Fund    
        

   Personal Services 232,575.00   232,575.00          

   Travel 500.00   500.00          

   Contractual Services 1,374,060.00   1,374,060.00          

   Supplies and Materials 136,325.00   136,325.00          

   Capital Outlay 143,644.00   143,644.00          

   Debt Service 0.00   0.00          

   Other Uses 500.00   500.00          

   Transfers 0.00   0.00          

 Total Water Operating Fund 1,887,604.00  0.00  1,887,604.00          

        
        

 Waterline Improvements Fund    
        

   Contractual Services 0.00   0.00          

   Capital Outlay 342,930.00   342,930.00          

   Debt Service 14,100.00   14,100.00          

   Other Uses 0.00   0.00          

   Transfers 0.00   0.00          

 Total Waterline Improvements Fund 357,030.00  0.00  357,030.00          

Total Water Enterprise Funds 2,244,634.00  0.00  2,244,634.00          

        
        

Sanitary Sewer Enterprise Funds    
        

        
        

 Sanitary Sewer Operating Fund    
        

   Personal Services 303,900.00   303,900.00          

   Travel 250.00   250.00          

   Contractual Services 1,171,375.00   1,171,375.00          

   Supplies and Materials 25,425.00   25,425.00          

   Capital Outlay 39,721.00   39,721.00          

   Other Uses 8,000.00   8,000.00          

   Transfers 0.00   0.00          

 Total Sanitary Sewer Operating Fund 1,548,671.00  0.00  1,548,671.00          

        
        

 

Sanitary Sewer System Debt Retirement 
Fund    

        

   Debt Service 41,170.00   41,170.00          

   Other Uses 0.00   0.00          

 

Total Sanitary Sewer System Debt 
Retirement Fund 41,170.00  0.00  41,170.00  

        

        
        

 

Sanitary Sewer System Improvements 
Fund    

        

   Contractual Services 0.00   0.00          

   Capital Outlay 0.00   0.00          

   Debt Service 39,500.00   39,500.00          
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   Other Uses 0.00   0.00        

   Transfers 0.00   0.00        

 

Total Sanitary Sewer System 
Improvements Fund 39,500.00  0.00  39,500.00  

      

        
      

 Red Gate Sanitary Sewer Extension Fund    
      

   Capital Outlay 1,601,100.00   1,601,100.00        

   Other Uses 0.00   0.00        

   Transfers 0.00   0.00        

 

Total Red Gate Sanitary Sewer Extension 
Fund 1,601,100.00  0.00  1,601,100.00  

      

        
      

Total Sanitary Sewer Enterprise Funds 3,230,441.00  0.00  3,230,441.00        

        
      

Storm Water Enterprise Funds    
      

        
      

 Storm Water Operating Fund    
      

   Personal Services 180,925.00   180,925.00        

   Travel 100.00   100.00        

   Contractual Services 186,050.00   186,050.00        

   Supplies and Materials 62,150.00   62,150.00        

   Capital Outlay 580,390.00   580,390.00        

   Debt Service 7,200.00   7,200.00        

   Other Uses 100.00   100.00        

   Transfers 0.00   0.00        

 Total Storm Water Operating Fund 1,016,915.00  0.00  1,016,915.00        

        
      

 Sawmill Creek Improvement Fund    
      

   Capital Outlay 1,162,400.00   1,162,400.00        

   Other Uses 0.00   0.00        

   Transfers 0.00   0.00        

 Total Sawmill Creek Improvement Fund 1,162,400.00  0.00  1,162,400.00        

        
      

Total Storm Water Enterprise Funds 2,179,315.00  0.00  2,179,315.00        

        
      

Internal Service Funds    
      

        
      

 Health Care Self Insurance Fund    
      

   Contractual Services 1,057,232.20   1,057,232.20        

 Total Health Care Self Insurance Fund 1,057,232.20  0.00  1,057,232.20        

        
      

Total Internal Service Funds 1,057,232.20  0.00  1,057,232.20        

        
      

Grand Total Proprietary Funds 8,711,622.20  0.00  8,711,622.20        

        
      

Private Purpose Trust Funds    
      

        
      

 Cemetery Endowment Fund    
      

   Contractual Services 0.00   0.00        

   Transfers 0.00   0.00        

 Total Cemetery Endowments Fund 0.00  0.00  0.00        
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Total Private Purpose Trust Funds 0.00  0.00  0.00          

        
        

Grand Totals All Funds 16,782,166.66  242,400.00  17,024,566.66          

 

 

 

  Section 2:  And the Finance Director is hereby authorized to draw warrants for 
payments from any of the foregoing appropriations to make expenditures for items of expense 
constituting a legal obligation against the City. 
 
  Section 3:  That this Ordinance and all deliberations relating to the passage of this 
Ordinance were held in open meetings of this Council, all pursuant to Section 121.22 of the Ohio 
Revised Code and Section 3.11 of the Charter of the Municipality of Canfield. 
 
PASSED IN COUNCIL THIS ________ DAY OF ________________________ A.D., 2021. 
 
 
        ____________________________ 
        PRESIDENT OF COUNCIL 
 
 
 
 
ATTEST: 
 
 
____________________________ 
CLERK OF COUNCIL 
 

Certification of Publication 
 

  I, the undersigned Clerk of Council of the City of Canfield, hereby certify that the 
foregoing Ordinance was posted in a prominent place at the Municipal Building, Canfield, Ohio for 
seven continuous days, to-wit: ____________________________________________ 
______________________________. 
 
        _____________________________ 
        CLERK OF COUNCIL 
 
APPROVED AS TO FORM: 
 
 
_____________________________________ 
MUNICIPAL ATTORNEY 



Ordinance Category Amount Explanation

General Fund

Mayor & Council

Contractual Services 1,200.00          Advertisements

Income Tax Dept

Contractual Services 6,000.00          Postage for 2 yrs of non-filers/Increase in MITS support

Information Technology

Personal Services 7,200.00          Part time IT Tech

Zoning Dept

Contractual Services 1,000.00          Vehicle Maintenance

Supplies and Materials 2,000.00          Vehicle Maintenance

17,400.00

Police Dept Levy Fund

Contractual Services 7,000.00

Supplies and Materials 25,384.00

Capital Outlay (32,384.00)
0.00

OVI Task Force Grant Fund FY2022

Personal Services 63,757.58

Contractual Services 157,285.80

Supplies and Materials 3,956.62
225,000.00 225,000.00    Adjust Cert of Res

242,400.00     225,000.00    Total Adjust to Cert of Res

242,400.00     

0.00

Appropriation Amendment (4) Explanation for 9-15-2021 Meeting



Introduced By: _________________    Motion No.______________ 
 

MOTION 
 

A Motion Setting the Date and Time for 
 Trick-or- Treat in the City of Canfield for 2021 

 
 WHEREAS, Council deems it desirable to set the hours of Trick-or-Treat  
For the City of Canfield for the year 2021; 
 
NOW, THEREFORE, BE IT KNOWN BY THE COUNCIL OF THE CITY OF CANFIELD, OHIO: 
 
 Section 1:  The hours of Trick-or-Treat shall be held from 5:00 P.M. to 7:00 P.M. on 
Sunday, October 31, 2021 
 
 Section 2:  That this Motion and all deliberations relating to the passage of this Motion 
were held in open meetings of this Council all pursuant to Section 121.22 of the Ohio Revised 
Code and Section 3.11 of the Charter of the Municipality of Canfield. 
 
PASSED IN COUNCIL THIS _________DAY OF _________________________A.D., 2021. 
 
 
        
        ________________________ 
        CLERK OF COUNCIL 
 

Certification of Publication 
 

 I, the undersigned Clerk of Council of the City of Canfield, Ohio, hereby certify that the 
foregoing Motion was posted in a prominent place at the Municipal Building, Canfield, Ohio for 
seven continuous days, to-wit:__________________________________________________ 
 
__________________________________________________________________________. 
 
        ___________________________ 
        CLERK OF COUNCIL 
 
APPROVED AS TO FORM: 
 
___________________________ 
MUNICIPAL ATTORNEY 
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MINUTES 
 

CANFIELD CITY COUNCIL 
REGULAR MEETING 

SEPTEMBER 1, 2021-5:30 P.M. 
 

 The meeting was called to order by Mr. Morvay, President of Council, followed by the 
Pledge of Allegiance. The Clerk called the roll to which a quorum responded as follows: Mr. 
Duffett, Mr. Morvay, Mr. Nacarato and Mr. Tieche. 
 
Absent:  Mr. Neff.  *Mr. Neff entered the meeting at 5:47 P.M. 
 
Staff present: Charles Colucci, Chief of Police; Christine Stack-Clayton, Finance Director, Mike 
Cook, Zoning Inspector and John Rapp, Public Works Superintendent. 
 
  Under PROCLAMATIONS & PRESENTATIONS, there were none.  
 
  Under MINUTES, the Minutes of the Regular Meeting on August 18, 2021 were 
approved as presented.   
 
  Under READING OF COMMUNICATIONS: 
 
MR. TIECHE:  I have no communications 
 
MR. DUFFETT:  I have none. 
 
MR. NACARATO: I have none. 
 
MR. MORVAY:  I don’t believe I have any either. Wade, anything? 
 
MR. CALHOUN:  I have none.  
 
  Under Reports of Committees, Boards, Mayor’s Report, City Manager, Finance 
Director, Chief of Police, Zoning Inspector and Public Works Superintendent. 
 
MR. TIECHE:  Our Parks Board meeting is this coming Tuesday.  I will have a report after that.   
 
MR. DUFFETT:  I have none. 
 
MR. NACARATO:  Design Review meets next Tuesday evening. I’ll have a report following that.   
 
MR. MORVAY:  The Fire District continues to operate. We’re geared up for the Fair.  I know we 
have support help, up there.  All the inspections have been done. We’re covered. Things are 
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going along quite well right now.  COVID transports are up.  That has increased over the last 5 
or 6 weeks.  That’s really all I have to report.  
 
PUBLIC WORKS SUPERINTENDENT:  Good evening.  Our annual hydrant flushing will begin on 
September 7th.  Be aware there may be some low pressure in some areas and maybe a little bit 
of discolored water.  Nothing to be concerned about. It will approximately take one month to 
complete all the hydrants in the city. We are currently prepping leaf trucks.  Leaves are staring 
to fall.  We anticipate to start that, October 4th.  We are beginning a storm drain replace on 
Lakeview Circle, a couple hundred feet of that and miscellaneous storm drain repairs 
throughout the city.  We’re about finished up right now before we get into leaf season.  That’s 
all I have.  
 
MR. MORVAY:  Just one question John, that lead sample that we sent out, is there anything to 
report on that?  
 
PUBLIC WORKS SUPERINTENDENT:  It came back below the detectable limit.  It did register a 
little bit but we weren’t above the threshold that the EPA was concerned about. So, no 
violation on that. We just had to do a repeat and then report back to the EPA and they were 
happy with our findings.  The resident collected it off of a water softening system; which you’re 
not supposed to do.  You’re supposed to remove your screens and they didn’t do that either. 
 
MR. MORVAY:  I see.  
 
PUBLIC WORKS SUPERINTENDENT: The second sample came back good.  
 
FINANCE DIRECTOR: The cash basis fund summary year- to- date through July and the July 
check register were posted to the website this afternoon.  The audit report from the Millennial 
Moments JEDD is going to be released tomorrow, that’s for 2019 and 2020.  I’m going to start 
working on the assessment for delinquent utilities, lawn mowing and nuisance abatements, 
that’s going to be placed on the real estate tax bills next year. Finally, Mr. McLain’s has been 
refunded the money from his insurance carrier that was being held in escrow from his 
demolition. 
 
MR. MORVAY: Great, thank you Christine.   Mr. Cook. 
 
ZONING INSPECTOR:  For the month of August, we issued 37 permits for a total valuation of 
$783,462.00.  I received drawings today for a new house on Charleston Court.  That will be our 
5th new build this year. We’ve only had 8 in the last 4 years.  We’re doing very good this year on 
that.  Canfield Storage, I stopped on my way home and they put 2 of their 3 storage buildings 
up.  It looks pretty nice out there.  It’s all fenced.  He should hopefully be completed in the next 
2 weeks and open for business. 280 Lisbon is up for Sheriff Sale. Christine notified me this week 
about it.  It did not sell this week.  It will be going back again.  Joe Testa, a local resident will be 
looking into that, also, purchasing the property.  That’s all I have.   
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CHIEF OF POLICE:  Thank you. I was not here in June and July and then I forgot to mention this 
at the last Council meeting, I’d be remiss if I didn’t mention it. Hat’s off to our city, our police 
department and our officers who work within those walls and the dispatchers.  I’m pretty sure, 
Wade might have mentioned this but obviously one of the main focuses right now it that 
commitment to reconnect with our communities. The State of Ohio has chosen a way to 
recognize certain departments that meet certain qualifications and criteria, and they award an 
agency of the month for community-oriented policing.  This is throughout the entire state and 
in July our department was named the community-oriented policing department of the month, 
for the State of Ohio. We received a check for $200.00.  The recognition goes back to, not just 
the police department but all of you. Everyone in this room, our dispatchers, we all work 
together well, we have a strong connection with our community. That criteria was met from the 
police on down the line.  Hat’s off to everyone in the city and our community for us being able 
to work together so well.  We look forward to continuing that.  I’m super proud of our 
department for accomplishing this goal.   
 
Obviously, as you mentioned President Morvay, the Fair is going on, our responsibility is 
primarily outside traffic. We work together with the Highway Patrol and Sheriff’s Department 
to keep traffic flowing around the City of Canfield.  I do my stops at every gate this morning to 
make sure we’re all still on the same page.  We’re doing good on that, it looks like.  We expect 
high numbers this weekend.  I know that the parking is wet, after the last few weeks of rain.  
There are quite a few areas closed off inside the Fairgrounds for parking.  We don’t know that it 
will dry for the week, so we’ll be keeping an eye. We got NO PARKING signs posted up around 
the city.   
 
Real quick, a few cases to bring you up-to-date.  August 8th, we had a person that rents on 
Fairground Blvd. file a complaint of sexual assault. Our detectives were called out in the middle 
of the night and they did a fantastic job tracking down the suspect who was working at the 
Italian Fest in Youngstown.  He was a transient.  He would have been gone.  Did I mention this 
before? 
 
MR. CALHOUN: You told me.   
 
CHIEF OF POLICE:  At the staff meeting, I didn’t want to be redundant.  He’s transient.  He 
would have been gone at another Fair or Festival. Our guys were at the Italian Fest, they were 
able to identify him, interview him, arrest him and he is currently at the Mahoning County jail. 
The Grand Jury will be hearing the case in a couple of weeks.  Also, we have reports of phony 
money being passed in the area, like Fairway Ford, J.R. Grinders, Sunoco.  It looked good.  They 
scratched out the fake money part and they were able to get a few tellers to accept it, or clerks, 
cashiers.  It turned out to be local juveniles, we’ve been working together with their families, 
we know who they are, we have all the counterfeit money. They ordered it online.  It can 
happen easy.  That fake money is off the streets for now.  
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 We had a 15 years old runaway this week.  You probably heard it on the news. The township 
also had a runaway last week. They were not connected.  We were able to find her within a day.  
She is back home and safe.  They were reunited that night. 
 
 We talk about it all the time, we’ve talked about it for years, for years fraud and scams. The 
latest one we have is a person contacted one of our residents, said they were a police officer 
from Columbiana and that this person had failed to show up for court appearances and they 
owed the court $3,000.  It just so happened, this person, a former employee of the Canfield 
Schools dealt with diversion programs on the juvenile court level, so she felt that maybe she did 
miss a court date. They were able to talk her into direct depositing $3,000 in her account and 
PNC Bank in Canfield.  Money was deposited. It was unique because there was no deposit slip, 
all they needed was the account number and PNC took the money.  While she was doing that, 
our victim was on the phone with the suspect and they were giving her the pin number and the 
account number. The money was deposited. We are waiting on PNC Bank.  It’s been 2 days.  
That’s long. So, we’re probably going to have to get a subpoena to get the information of who 
the person was but the point is there are more scams, this was a new one.  I hadn’t heard of 
this one.  If anybody asks, we’ll continue to put it out there on social media. Don’t fall for any of 
it. Hang up immediately.  Slam the door in their face, whatever it takes.  That’s it.   
 
MR. MORVAY: That’s unreal about that fake money, that someone would go to, now what’s the 
address?   (Laughter) 
 
CHIEF OF POLICE: There was a stack of $20’s this big.  He probably went through 30 of them. He 
had a system, a process of wrinkling them, wetting them, drying them, to make them look 
worn.   
 
CLERK OF COUNCIL:  No report this evening.  
 
MR. CALHOUN: Mark and I will be sitting down with the Youngstown Water Department on the 
21st, to begin the finalization of the Amendments to the Youngstown Water Agreement with 
the City of Canfield.   
 
Road resurfacing was completed last week. We completed all three of the school related 
streets, prior to the start of school.  The contractor was able to complete the remaining streets 
within the last week.  We are all finished with street resurfacing this year and I’ve already 
submitted our OPWC Application for next year to accomplish our street resurfacing program.   
 
Additionally, I mentioned before about this House Bill 168 the Invest in American Act Funds, 
that targets infrastructure project throughout the State of Ohio, those are sort of prioritized at 
the County Engineer level but all applications, submission and selection go through the Ohio 
Development Agency and there are various other agencies involved. The three projects that we 
submitted go to the Ohio Development Agency. Those three projects we submitted, Red Gate 
Sanitary Phase II, scored number 5 on the Mahoning County priority list, that bodes us well, 
submitting to the State having a highly recommended project from the county level.  Red Gate 
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Sanitary Phase III, didn’t score as high, but again still made the list of the 15 projects that 
Mahoning County Engineer’s submitted. So, we submitted both of those projects for the grant 
funds of House Bill 168 and then additional our sanitary sewer interceptor rehab project that 
we’ve been targeting to address some I & I issue that we may have in the city.  That’s all I have 
for reports. For each agenda item I can provide more information as we get to those.  
 
ATTY. FORTUNATO:  Let me just address the 3 Charter Amendment Ordinances that you have 
on your agenda.  Our Charter provides under section 11.03 that amendments to the Charter are 
governed by Article 18, Section 9 of the Constitution. When you review Article 18, Section 9 of 
the Constitution, upon the proper filing of petitions, the required number of signatures, you 
have a legislative duty to submit it to the electors.  Whether you agree with the petitions, 
whether you advocate or don’t advocate the changes to the Charter.  Article 18, Section 9 of 
the Ohio Constitution makes it clear, that you shall submit these to the electors.  In my opinion, 
you need to approve these tonight, vote for their passage and submit them to the electorate at 
which point you are free to advocate, state your positions, educate the community, in terms of 
how you feel about that.  Your duty tonight, as the legislative body of the City of Canfield is 
indisputable.  You shall submit these to the electorate.   
 
MR. MORVAY: Mark, let me ask you a question.   
 
ATTY. FORTUNATO: Sure.  
 
MR. MORVAY:  I understand that it’s our duty to get these onto the ballot. 
 
ATTY. FORTUNATO: Right.  
 
MR. MORVAY:  As a councilman, as a citizen, I don’t have to endorse them? 
 
ATTY. FORTUNATO:  You do not.   
 
MR. MORVAY: Can I be public about my opinion? 
 
ATTY. FORTUNATO:  Sure.  You can express your personal opinion to whomever you want to 
express it to.  
 
MR. MORVAY: Thank you.   
 
ATTY. FORTUNATO:  You can inform everybody that these are not initiated by the city.  Charter 
Amendments can happen in 3 ways.  Council can initiate a charter amendment; the Charter 
Review Commission can initiate a charter amendment and individuals can by submitting 
petitions; which was the case this time.  These are not initiative or referendum, with required 
different processes and different requirements.  I know some people confused this with the 
sections of Article 9 of our charter.  This is not that. We have a specific section of our charter 
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that speaks to amendments and it’s one sentence long.  It says, basically, see Article 18, Section 
9 of the Ohio Constitution. That requires you to submit these to the electorate.   
 
MR. MORVAY:  Okay.  I’m sure we’ll have more discussion as we get into the individual 
amendments.  
 
ATTY. FORTUNATO: That’s for all 3 of them.  That’s all I have to say.  If you have any questions. 
That same duty is imposed upon you for New Business, Items A, B and C.   
 
MR. MORVAY: Thank you.  
 
  Under Public Questions Regarding Reports.  
 
CHRISTINE OLIVER:  Christine Oliver, 50 Oak Tree Drive.  My question is, do I address Council in 
response to Mark’s report or do I wait until after you say what those initiatives are? 
 
MR. MORVAY: Are they for these 3 Ordinances? 
 
CHRISTINE OLIVER: Yes. 
 
MR. MORVAY:  Why don’t you hold your comments until we get there and I’ll ask for public 
comments.   
 
CHRISTINE OLIVER: Because it’s to address all 3 in combination at the same time, are you going 
to go through each one and then I come up and say what I want to say or do I do it after the 
first one? 
 
MR. MORVAY:  You can just …. 
 
ATTY. FORTUNATO:  I think that would be best.  
 
CHRISTINE OLIVER: Thank you.  
 
  Under Recognition of Persons Desiring to Appear Before Council: 
 
MR. MORVAY: Frank, anything? 
 
MR. MICCHIA: Good evening gentlemen, it’s nice to be here.   
 
MR. MORVAY:  I have nobody on my list, so we’ll move on to Old Business. 
 
  Under OLD BUSINESS, we have none. 
 
  Under NEW BUSINESS: 
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ITEM A:  An Ordinance Providing that a Charter Amendment Shall be Submitted to the Electors 
of the City of Canfield for Adoption or Rejection at the Regular Municipal Election to be held on 
November 2, 2021, Pursuant to Section 11.03 of the Charter of the City of Canfield and Article 
18, Section 9 of the Constitution of Ohio. (Section 3.01) 
 
MR. MORVAY: As per the provisions of Section 4.05 of the Charter of the City of Canfield, I 
move that Council dispense with the requirement of two readings of the proposed Ordinance 
and Authorize Adoption of the same upon its first reading.   
 
MR. NACARATO: Second.  
 
   ROLL CALL ON MOTION:   5 Votes-Yes   
         0 Votes-No   
         Motion passes.  
 
MR. MORVAY: As per the provisions of Section 4.05 of the Charter of the City of Canfield, I 
move that Council dispense with the requirement of a full reading of the proposed Ordinance 
and authorize reading by title only.   
 
MR. NEFF: Second.  
 
   ROLL CALL ON MOTION:   5 Votes-Yes   
         0 Votes-No   
         Motion passes.  
 
MR. TIECHE:  Mr. President, I have an Ordinance providing that a Charter Amendment shall be 
submitted to the electors of the City of Canfield for adoption or rejection at the regular 
municipal election to be held on November 2, 2021, Pursuant to Section 11.03 of the Charter of 
the City of Canfield and Article 18, Section 9 of the Constitution of Ohio. (Section 3.01). 
 
MR. NEFF: Second.  
 
MR. MORVAY: Wade, do you want to brief us on this, please. 
 
MR. CALHOUN:  At the June 2nd City Council Meeting, Mr. Mark Brooks from Nashville, 
Tennessee, representing the Utility Works Union of America (UWUA) appeared before Council 
to inform us that they, (UWUA) will be circulating petitions over the summer to placed 
proposed amendments on the ballot that changes council terms from the current 4 years to 2 
years. Subsequently, in communications with Law Director, Mark Fortunato and the City, we 
received a letter from Mr. Brooks with the UWUA requesting advisement on any perceived 
technical or legal issues with two proposed Charter Amendments being initiated by the UWUA. 
During the week of August 9th through August 16th a Mr. Chris Hughes from Columbus, Ohio 
circulated a petition throughout certain areas of the City of Canfield.  On August 18th, Mr. Mark 



8 
 

 

Brooks with the UWUA delivered 3 initiative petitions containing a cover letter signed by city 
resident, Matthew Warren and signature pages from the qualified electors of the City of 
Canfield to Council Clerk, Patty Bernat.  Those petitions were held for the statutory 
requirement of 10 days to allow for public inspection.  On this past Monday, August 30th, the 
original petitions were submitted to the Mahoning County Board of Elections for the validation 
for the required number of signatures for the proposed charter amendments.  The Mahoning 
County Board of Elections have validated that a sufficient number of signatures have been 
obtained to place the following proposed charter amendment on the City of Canfield for the 
November 2, General Election ballot.  The first initiative, so second paragraph of Charter 
Section 3.01 of the City of Canfield shall be amended.  I’m not going to read it verbatim but, in a 
synopsis, in the General Election beginning 2023, all council members elected during that 
election will serve a 2-year term with a maximum of 4 consecutive terms.  As Mark mentioned 
pursuant to our Canfield Charter, Section 11.02 and Article 18, Section 9 of the Ohio 
Constitution it requires those amendments to be submitted to the electors for the required 
vote.  This Ordinance provides for the preceding cited Charter Amendments to be submitted to 
the electors of the City of Canfield for either rejection or adoption during the next Municipal 
Election that is being held on November 2, 2021. 
 
MR. MORVAY: My understanding is that they needed 10% of the active voters from the last 
election.  So, it amounted to 162 signatures that they needed to get this on the ballot.  The 
issue that I have with these Ordinances, this one and the next two, is that this was initiated by a 
union and not a resident of the city.  This was not an initiative of the City. Frank, what you did 
as a citizen, good, bad or indifferent, I can…. it’s the truth.  Then we have somebody coming in 
from out of our city to initiate these Ordinances and that’s where I have a difference of opinion.   
 
MR. TIECHE:  Of the members of the Union, how many of them are residents of the city? 
 
MR. CALHOUN:  Of the Public Works Employees……… 
 
MR. TIECHE:  Not the Public Works employees, the members of the Utility Union? 
 
MR. CALHOUN:  None. 
 
MR. TIECHE: So, we have a representative that doesn’t represent any employee of the City 
submitting a change in the Charter. 
 
ATTY. FORTUNATO: Any resident of the city.  You said, any employee of the city. 
 
MR. TIECHE:  Okay, I’m sorry.  Any resident of the City.  Thank you. 
 
MR. NACARATO:  The union, how are they connected with the City?   
 



9 
 

 

ATTY. FORTUNATO: They don’t have to be connected with the City to propose a Charter 
Amendment.  If it’s an initiative or referendum, they need to be a citizen. That’s not the case 
with the Charter Amendments.   
 
MR. TIECHE:  That sort of seems like somebody from Columbiana can come in and decide 
they’re going to change our Charter.   
 
ATTY. FORTUNATO: Or Nashville.  
 
MR. MORVAY: Wade, I know the answer to this but coming from you, we were in negotiations 
with the Utility Workers. 
 
MR. CALHOUN: Correct.  The history between the Public Works Employees and the City of 
Canfield and the UWUA so, the Public Works employees filed for exclusive representation for 
the purposes of collective bargaining in December of 2018.  The selective representation was 
the UWUA. So, the City of Canfield and the UWUA engaged in collective bargaining basically 
from the period of February 2020 through August 2020.  The parties could not reach an 
agreement and subsequently participated in mediation in November of 2020.  Again, couldn’t 
finalize the few outstanding articles during mediation. So, in January of 2021, the UWUA 
requested a fact finder hearing in front of the State Employee Relations Board, provided by the 
State Employee Relations Board. The Fact Finder hearing was conducted in March of 2021. The 
Fact Finder’s Report was issued in April of 2021.  As Council recalls, at the April 21st council 
meeting, the Fact Finder’s Report was rejected.  In May, after discussions with the City Council 
and the Attorney, we wanted to allow the UWUA a final opportunity to have a collective 
bargaining agreement for their employees in the City of Canfield.  We then engaged in post fact 
finding mediation, in June, July and the most recent communications as yesterday on the 
ongoing post fact finders’ mediation. So, the short answer is, the Utility Workers Union of 
America is the selected representation of our Public Works Laborer Operators within our Public 
Works Department for matters related to collective bargaining.   
 
MR. TIECHE:  In essence, we’re saying that as a result of not being able to reach some sort of an 
agreement through whatever procedures, now they decided they want to change our Charter.   
 
MR. MORVAY:  It’s the old adage.  If it looks like a duck, quacks like a duck and walks like a 
duck- it’s a duck.  I have a question.  Mr. Matt Warren, have you had any discussion with him?  
He sent me a letter telling me that he’s going to be on the ballot. Who is this fellow? 
 
MR. CALHOUN: Other than on the petitions or the letter, his name and address, I have had no 
communication with Matt Warren, at any capacity.  
 
MR. MORVAY: There was another fellow, a Jonathan Brodzinski. He doesn’t even live in the city, 
right? 
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MR. CALHOUN:  No, I believe the address that was submitted is a Canfield, Ohio address, 
however the Leffingwell Road address is actually in Ellsworth.   
 
MR. MORVAY: Council any questions?  Hearing none.  At this time, I’ll open it up to the public.  
 
CHRISTINE OLIVER:  Christine Oliver, 50 Oak Tree Drive.  I would like to address this because, in 
August my husband and I were out back at our fire pit enjoying the evening when we heard our 
Ring Doorbell go off. So, I went out front and a gentleman came over to me with a clipboard.  
He said, he was circulating petitions for the City of Canfield.  I said, okay and I said, well, what is 
that?  He said, the first one is to change council terms from 4 years to 2 years. I said, first of all, I 
will never sign that.  I said, I was a council member and in 2-year terms you can never 
accomplish anything.  You need the 4-year terms.  You’re too busy focusing on running again, if 
it’s two years and you’re not serving the citizens of our community properly.  That was actually 
the second one, I’m sorry.  The first one was using Funds from the city taxpayers’ dollars to 
fund for political purposes.  I immediately said, hold on here, we don’t live in Youngstown, 
Ohio. I said, I can tell you right now that the city does not use funds from their taxpayer dollars 
for political purposes in our city, period.  Then at this time, the second one which was the 4 
year to 2-year terms, my husband comes up and I brief him on the two things, the first thing he 
said was, no you can’t have 2-year terms and then he said, no they don’t do that.  This was the 
best part, I feel that we were fraudulently duped by the gentleman in our driveway who lied to 
us, he said, did you know that as it stands right now in Canfield, your City Manager can be fired 
by the Mayor, he holds all the power to get rid of your City Manager.  I was like, no, I didn’t 
know that. Did they change something since I was here?  I have no idea.  He said, yes, that’s 
how it is right now. So, this petition is so that the people who vote in Canfield can make sure 
that, that doesn’t happen.  My husband said, we’ll that’s something I would sign.  I said, where 
does it say that.  He showed us this one page that basically showed the Mayor could get rid of 
our City Manager no matter who it is.  We thought, that’s not right.  What if you have a Mayor 
that doesn’t like the City Manager.  Now, he has the power to remove someone because he or 
she might not like him.  We didn’t think that was right.  That was the only reason who we 
signed this. We don’t think anything of it. Fast forward, we end up finding out that the person 
standing in our driveway who said he was representing a city resident and he was here from 
Columbus. That’s all he told us.  He didn’t tell us he was a union member or anything else.  We 
ended up finding out that the person who was standing in our driveway was actually 
representing a union out of Tennessee, who has an axe to grind with our city manager because 
they didn’t get their way in their negotiations.  We feel that, that was fraudulent.  I reported it 
to everyone of our news channels, immediately.  Then I also called the Board of Elections over 
it.  I can tell you there was reprehensible behavior and as sure as I stand here today, I am going 
to stand at the Old North Church on Election Day from the moment those polls open to until 
they close.  I already have someone who is going to stand at the Metroparks and we’re going to 
tell every single resident in Canfield that is there to vote, exactly what that amendment was all 
about and it was not the City of Canfield wanting to do that, it’s about an axe to grind.  I feel 
that, it’s very unfortunate that someone would represent themselves or I should say, 
misrepresent themselves, and act like they were doing something for our community, when 
they clearly are not.  I’ll see you on Election Day. Thank you very much.  
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MR. MORVAY: Thanks Christine.   Anybody else?  Mr. Micchia. 
 
MR. FRANK MICCHIA:  Good evening, Frank Micchia, 220 Glenview.  John, I’m not sure if I was 
good, bad or indifferent collecting signatures when we did the first go-around of term limits, I 
was unaware that I needed so few signatures.  I got 500 or 600 and wore out some shoes.  
Anyway, when the first two-year term limit was proposed the city fathers threw everything that 
they had at the polls against this amendment but it passed.  Subsequently, there was another 
election where 4-year term limits were passed by 40 or 50 votes, something like that.  I don’t 
make no bones about it, I’m in favor of two-year term limits. It gives the voters a chance to 
renew who sits in this position.  I would encourage the citizens to vote for 2 years.  Term limits 
are a very popular item now in the political arena.  We’ve seen what long terms have done to 
some of our politicians.  Here we’re sitting with 4-year terms with a maximum of 16 years. It 
sounds like Congress to me.  Once again, I think 2-year terms are good.  I hear the story that it 
takes a long time to get accustomed to the position.  If it takes you 2 years to get accustomed 
to the position, you shouldn’t be there.  If you can’t be up and running in a couple of months, if 
you’re unaware of what’s going on in the City, if you can’t use good judgement, financial 
judgement, you shouldn’t be sitting up there.  I would encourage anyone to vote for 2 years, 
thank you.   
 
MR. MORVAY: Frank, I don’t disagree with you on term limits, that’s fine. If you don’t think that 
we already have the right to vote somebody out if they’re not doing a good job.  But our 
circumstance here, and I’ve worked with many people and we don’t see eye-to-eye a lot of 
times.  But, I can tell you, these gentlemen up here, are committed to the City.  It isn’t pay. We 
don’t get health insurance.  We don’t get paid. We get $100.00 or $200.00 a meeting or 
whatever it is.  It’s menial.  We don’t do it because of that. We do it because we love the city 
and we’re giving back. That differentiates us from a Congressman or a Senator who has 
financial gain. The other thing is, I always bring up the point about Andy Skrobola. This man was 
brilliant.  Christine could attest to that. Financially, there was nobody greater. He taught me 
how to read financial statements. He was a CFO of Thomas Steel. We gave me $100.00 a 
meeting to be here, to help us out and we had to get rid of him. That’s my argument. I think 
voters are smart enough, if we aren’t doing our job, get us out of here.  You have that right.  
Nothing wrong with term limits, I can go along with that.  I think it’s wrong that an outside 
entity could come in, so easily and get 160 signatures, put it on our ballot, I have to vote for it. 
It’s going to destroy the integrity and the fabric of our Constitution our Charter of the City of 
Canfield.  My opinion.   
 
MR. MICCHIA: There is no debate that you gentlemen are here to do a good job for the city.  
That doesn’t mean anybody coming in every 2 years could not do as good a job.  In the end, the 
voters will decide.   
 
MR. TIECHE: Frank, I probably worked for local government longer than anybody that’s in this 
room.  I worked in two different communities in particular. I have yet to see a member of City 
Council who was elected to a 4-year term, who had a good grasp of things, at the end of the 4-
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year term.  I take exception to your 2-year terms. Whether that’s because you get people in 
here that have other lives to live and that’s not the sole job that they’re doing. But whatever.  
In my experience, two-year terms are way too short.   
 
MR. NACARATO: I’ll piggy tail off of that.   I agree with him on that for the simple fact that 
Frank, you know me, you know we well enough to know that I love this City.  I don’t do this for 
money.  I do this because I love the city. But, in the 2 years I’ve been on Council, there are 
things that still go on that I’m like, what are they talking about.  It’s a learning process.  It’s a lot 
to learn.  I can’t imagine me sitting here, I’d be more worried about running for re-election at 
this point right now, than I would be about doing what’s right for the City. I’d have to concern 
myself with that.  I spent my first-year learning and my second-year rerunning, is what a 2 year 
does. There again, I agree with John, this group here is a great group of people.  We don’t 
always see eye-to-eye.  But we all have what is the best interest for this community and we all 
love this community and that’s why we’re all here.   
 
MR. MICCHIA: There may be many people who will be sitting there in the future who will feel 
the same.   
 
MR. TIECHE: One other item, in 1968 Canfield went to the Charter form of government with 4-
year terms.  Prior to that, I happened to work for the city prior to that.  It seemed like every two 
years you were constantly in a political battle. As an employee, you didn’t know who to talk to 
because you didn’t know whether your job was in jeopardy or not because of the two-year 
terms. Again, 4-year terms give consistency to the overall operation, in my view.  
 
MR. MICCHIA: We now have 4-year terms, 4 times.  
 
MR. TIECHE:  I won’t argue with you in modifying that 16-year term to a term limit of maybe 3 
terms for 12, or something like that. But two years vs. four years, four years in my opinion is the 
way to go.   
 
MR. MICCHIA:  I appreciate your comments. The voters will decide.   
 
MR. DON DRAGISH:  Don Dragish, 150 Brookpark.  It’s kind of frustrating, sitting here.  First of 
all, I used to be up there.  I was the President of Council years ago.  I’m not any longer but I’m 
coming back.  It amazes me that an outside person from Nashville, Tennessee, I just met you, I 
don’t know you. This is our community. This is where we live. This is where our kids are. This is 
where we go to church.  All our friends are here.  For somebody from out of town to come in to 
change them, it’s either 2 year to 4 year, that here nor there.  I agree with them also.  I’m not 
saying that in terms that I want to be there forever either but you need a period of time to 
understand this position to get things right. Every one of these people up there, like John said, 
and I agree with him, might not see eye-to-eye with every single person up there.  I didn’t see 
eye-to-eye with everyone when I was there, on every possible thing. But you make the right 
decisions for Canfield and I can’t see that a union member that’s, I don’t know the situation but 
from what I can read and what I see, holding a grudge against somebody because they can’t 
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manipulate them, like people are manipulating this whole world today.  It blows my mind. First 
of all, I helped hire him, my name is on it.  I think he’s doing a great job in the city.  Anyway, 
that’s where I stand from.  I’d like to keep Canfield, Canfield, I think the community of Canfield 
the way it is, it’s a wonderful place to raise a family. Don Dragish for Mayor.   
 
NANCY BRUNDAGE:  Nancy Brundage, 64 Winona.   
 
MR. NACARATO:  It’s nice to see you back here, Nancy. 
 
NANCY BRUNDAGE:  I have not really been gone.  I’ve been on my little iPad the whole time.  I 
have not missed one meeting in the past 18 months that I haven’t been here.  It has been a 
rough time.  I will not be voting for any of these.  I could not believe it either when I first heard 
that they were coming. The fact that, I hate to say this Wade, but I think if you went around to a 
lot of people in the city and you said, what do you think of Wade Calhoun? They’d say, who?  
They would not even know who you were. I’m sorry.  Even though, we share a birthday, I still 
think you’re really great.  Not the same year.  I am not happy with the way this has all gone 
down either.  I feel terrible that anybody could come in here and try to do anything they want 
to our city; which is such a great little town.  There has to be a big campaign of some kind to let 
the public know what is going on.  The majority, I don’t think will know.  They can look at 
something and say, oh, one person could do that.  Well, we all know that’s not true.  As I said, I 
wish something like this could not be done and I don’t know whether Mark, if anything could be 
changed, so people from out of town who has no connections at all to the city can change 
things in our community.  I don’t know whether we can pass anything or do anything but I hope 
you would research it and see if there is, so we can do it, so this would not happen again. Thank 
you.  
 
MR. MORVAY: Thank you, Nancy.  
 
MR. BROOKS:  Mark Brooks, from Nashville, Tennessee.  I’m going to speak briefly because I’m 
a little bit astonished at some of the bashing that Council and Mr. Calhoun made against your 
city employees.  It’s true that I happen to live in Nashville but my organization exists all over 
this country; including 30 members here that live in Canfield.  
 
MR. TIECHE: There are 30 members of your union that live in Canfield, Ohio? 
 
MR. BROOKS:  Yes.  Members, retirees, none of them work for the City of Canfield but people 
have a right to vote.  People have a right to speak out.  
 
MR. TIECHE:  No question about that.   
 
MR. BROOKS: People have a right to exercise their rights under the Constitution, if they choose 
to amend the city charter.  Let me finish.   
 
MR. TIECHE:  No question about that.   
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MR. BROOKS:  Excellent.  Let me speak, for a moment, this question of us being outsiders, 
Council and Mr. Calhoun seem to think that this is personal, it’s really not.  The 6 members that 
we represent in this City, give night and day delivering services to the residents of this town.  
They deserve to be respected.  I’m astonished that council would show them that kind of 
disrespect because they may not be voters but they work here night and day to deliver quality 
services to your members. They have an interest and a stake of what happens in this 
community. Second of all, I’m surprised that council would bash Mr. Matthew Warren who is a 
voter of yours, a resident, a loyal person, he is the Chairman of the Committee that circulated, 
that sponsored these petitions.  He has every right to do that.  He is a voter, he should not be 
disrespected.   
 
MR. MORVAY: Is he here this evening? 
 
MR. BROOKS: No, he is not. He works. Every single person who signed these petitions is a voter 
and a resident of the City of Canfield.  I make no apologies for standing up for our members.  I 
do want to address this misconception that this is only sour grapes because of contract 
negotiations.  I told Council when I first appeared that it’s not going to make any difference 
what happens with the contract negotiations. I’m not involved in that.  You could settle tonight 
and we would still support these Charter Amendments.  We support the charter amendments 
because we think they’re good ideas.  Ultimately, the voters are going to decide.  It’s not going 
to be me, it’s going to be the voters of this town to decide if they’re good ideas or bad ideas.  I’ll 
just very quickly say that, I can speak to one in particular, to correct some misinformation I was 
given tonight.  It is not a fact that the city does not spend taxpayer dollars promoting what are 
essentially issues that should be left to the voters.  It is a fact.  When your city manager learned 
that we were supporting citizens who want to support charter amendments, your city manager 
called our members into a meeting on city time and threatened to fire them all.  
 
MR. CALHOUN:  Not true.   
 
MR. BROOKS: We can debate the…. 
 
MR. CALHOUN:  I’m not debating.  
 
MR. BROOKS:  We’ll litigate the facts if you insist.  We were told reliably and proven that they 
were threaten to be fired because they supported their union and their union supported 
Charter Amendments.  That was on city time, taxpayer expense. Then our members were called 
into another meeting on city time where a group of police officers … 
 
MR. MORVAY:  Mr. Brooks, not to interrupt you but we try to hold this to 3 minutes.  
 
MR. BROOKS:  I’ll finish in 5 seconds.  
 
MR. MORVAY: Thank you. 
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MR. BROOKS:  The second example, our members were subjected, on city expense, from 
uniformed police officers telling them why this is a bad idea. We think that’s an abuse of city 
resources, we think it should be illegal, it certainly should be contrary to the Charter.  So, 
tonight, your duty, as pointed out is simply to decide whether or not to send this to the voters, 
as you have a duty and it will up to the voters to decide.  Thank you. 
 
MR. CALHOUN:  Can I ask Mr. Brooks a couple of questions?   
 
MR. MORVAY: Absolutely, Wade.  
 
MR. CALHOUN:  Mr. Brooks, do you mind? 
 
MR. BROOKS:  Mind what? 
 
MR. CALHOUN:  If I ask you a couple of questions. 
 
MR. BROOKS:  I’m not here to be cross examined, sir.  I’ve been told that my time is up.  
 
MR. CALHOUN: I’m not an Attorney.  You don’t have to worry about that.  
 
MR. BROOKS:  I’m not worried about it.  Sure, ask the question.   
 
MR. CALHOUN: So, being from Nashville, you probably aren’t familiar with the State of Ohio.  
There are 65 Charter cities in the State of Ohio, that operate much like the City of Canfield 
does. Council members serve 4 year terms and they have appointed city managers.  Is it fair to 
say that you or the organization that you represent may not have a desired interest to initiate a 
change in all 65 of those cites? For whatever reason. 
 
MR. BROOKS:  I’m not going to waste council’s time debating with you, sir.   
 
MR. CALHOUN:  I’m not debating. 
 
MR. BROOKS: We have tens of thousands of members across this state, including here in 
Canfield. Our attention to the 4-year vs 2-year term, I’m going to say that people can differ 
about that, we respect that.  This became of interest to us because the voters of this town 
supported that by 58%, just a few years ago.  They decided that 2 years was better than 4 years.  
City Council didn’t like that. As soon as they got a chance, they submitted another vote to the 
people; which barely passed, to return it to 4 years.  We think the citizens of this town got it 
right the first time. The majority of people think that 2 years is more appropriate than 4 years.  
So, we’ll see you at the polls.   
 
MR. CALHOUN: Is it fair to say then, because you’re not from what I’m surmising, doing this in 
any other cities that you have representation in, in the State of Ohio.  Is that correct? 
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MR. BROOKS:  Sir, I’m not going to debate with you. 
 
MR. CALHOUN: I’m not debating.  I asked if I could ask you a question.   
 
MR. BROOKS: This is not a forum, sir.  
 
MR. CALHOUN:  Okay, I’ll surmise that to mean, no.  The intention when you joined us back on 
June 2nd, was that you and your organization that you represent engages in the communities 
that you have representation in.  How many communities in the State of Ohio do you have 
representation in?   
 
MR. BROOKS:  I think you’re wasting everybody’s time sir.  
 
MR. CALHOUN:  I can tell you the answer it’s 13.   
 
MR. BROOKS:  Pardon me? 
 
MR. CALHOUN:  13.  You have served contracts on file for 13 public entities in the State of Ohio.  
Of those 13, there are 5 that are cities.  The City of Cleveland- are you or your organization 
active in this community?  Are you proposing any sort of initiatives that you’re proposing in 
Canfield in the City of Cleveland? 
 
MR. BROOKS:  We’re a small organization. 
 
MR. CALHOUN: Okay, we’ll go small.  City of Salem. Our neighbor right down in Columbiana 
County.  You have representation there. Are you initiating change to Charter Amendments in 
the City of Salem? 
 
MR. BROOKS: You’re filibustering, sir.  
 
MR. CALHOUN: We’re not Congress. 
 
MR. BROOKS:  You are wasting our time. We engage …………. 
 
MR. CALHOUN: The City of Hudson is a city very similar to the City of Canfield, has a Charter 
form of government, Council/Manager form of government, four-year terms for Council 
Members and an appointed City Manager. Their section for removal of City Manager is very 
similar to ours.  How long have you been in the City of Hudson?   
 
MR. BROOKS:  I think you’re wasting everybody’s time.  
 
MR. CALHOUN:  At any point in time, in your organization’s representation of the City of 
Hudson, have you proposed Charter Amendments of this kind?   
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MR. BROOKS:  Mr. Calhoun……. 
 
MR. CALHOUN: If you haven’t, I think everybody in this community, in this room tonight, is 
begging to know the answer to the question, why Canfield?  If you’re not doing this in the form 
of good government, and the policy by the UWUA is engaging in good government, why only in 
Canfield?  
 
MR. BROOKS:  Sir, we don’t apologize ever, for standing up for our members when we believe 
they’re being taken advantage of.  Calling a group of workers into a meeting, threatening to fire 
them because they support their union. 
 
MR. CALHOUN: That is not true.   
 
MR. BROOKS:  Yeah, you said that.  Threatening to fire them because they support their union 
and their union supports good government, … 
 
MR. CALHOUN: The discussion at that meeting was centered around the impact that the 
Charter Amendment would have on the operations of the City.  
 
MR. BROOKS: Do you want to talk over me or do you want me to answer the question? 
 
MR. CALHOUN: I can talk over you because you didn’t answer the questions that I think this 
community needs to know the answers too.   
 
MR. BROOKS: When we believe that our members have been taken advantage of, we do pay 
more attention to that community.  I told Council, when we represent workers in a community, 
we become a part of the community.  We also reach out to voters, to see what their concerns 
are and we’ll speak up, for their interest as well, that’s what we do.  We’re the Utility Workers 
Union of America.  I’m not going to speak to Salem, I’m not going to speak to Cleveland, we 
proudly represent workers all across this state, in both the private and the public sector.  For 
tonight’s purposes, it will be up to the voters of Canfield to decide on the merits, whether these 
are good or bad.   
 
MR. CALHOUN:  I agree. 
 
MR. BROOKS:  Your attack on the Union, your attack on your employees, I find offensive and I 
won’t speak to it anymore. 
 
MR. CALHOUN: Throughout negotiations we have provided a very lucrative first contract 
proposal to the 6 members that the UWUA represents.  They rival the police contract that has 
been installed in this city for 20 years.  So, some of the claims again, that will be litigated of 
what your union and who you represent are claiming against the city are just unwarranted.  I 
think this community needs to be informed and educated on, I guess circumstances that 
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surround the initial Charter Amendment and then what subsequently warranted the second 
Charter Amendment and now the third Charter Amendment.  From the timelines, that these 
initiatives, as we’ve been engaged, or you’ve been engaged in the City of Canfield over the last 
3 years, did not take place until after this City Council rejected a Fact Finder’s Report.  That’s 
when you as representative of UWUA engaged in this city.   
 
DON DRAGISH:  I don’t understand the connection between a union and voting. That blows my 
mind.  I don’t understand where the voting in 2 years, 4 years comes involved with anything 
with unions and representing unions. 
 
MR. CALHOUN:  It shouldn’t.   
 
DON DRAGISH: That’s what I’m questioning.  
 
MR. BROOKS: Council President, can I point out that the only party that has brought up these 
negotiations has been Mr. Calhoun.  We didn’t bring it up. I think this council meeting is getting 
out of hand because you’re allowing your staff person to filibuster about things that are 
completely irrelevant to the business at hand before you.  
 
MR. MORVAY: He asked to ask you a question and he did.  I would like to ask a question to 
either you or Wade.  Who is Matt Warren?  Where is he at?  Have you had discussion with him?  
Have you had discussion with him?  What’s his view with this whole thing?  And Johnathan 
Brodzinski, maybe we should talk to those people. 
 
MR. BROOKS:  Feel free to.  I encourage you to.  I’m astonished that you continue to question 
Matt’s loyalty to the City.  He’s a citizen, he’s a voter, he lives here, he supports these proposed 
Charter Amendments.   
 
MR. MORVAY: I find it interesting because I’ve never even seen Matt Warren or Johnathan 
Brodzinski in this chamber, ever, ever, ever.   
 
MR. BROOKS: Very few people come to city council meetings.  We all have a right to a voice and 
a vote.  
 
MR. MORVAY: My opinion is, I feel that they really don’t have an interest in this but you do 
because of everything that’s happened.  I’m sorry, that negotiations didn’t go but we need to 
move on.  Any other questions or concerns? 
 
MR. FRANK MICCHIA: Frank Micchia, 220 Glenview.  It’s my understanding that comments in 
regard to an issue on the floor is limited to 3 minutes.  It’s also my understanding that this is 
not a forum for a debate.  It’s a chance for citizens to get up and make a comment. Why is this 
turning into a debate?  Thank you. 
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MR. MORVAY:  I think the reason it turned into a debate Frank is because number 1, I really 
wanted to know where the motives were behind these initiatives.  I want the citizens to 
understand that. That’s why.  Any other questions?   
 
MR. DUFFETT:  I just want to make a comment.  I think our city has been served very well by 
this Charter for a number of years and we do have a good Charter.  I am not in favor of these 
Ordinances.  I think there is concern of why they were circulated and who circulated them.  I 
am not in favor of any of these three.  
 
MR. MORVAY: Thank you, Mayor. 
 
MR. NEFF: May I make a comment?  
 
MR. MORVAY:  Yes, sir. 
 
MR. NEFF: First, I want to apologize for being late.  It was unavoidable.  But we are a democracy 
and I don’t think that we can see one person come in and change our Charter.  If this goes on 
the ballot, it’s up to the voters.  I don’t know whether we have time to adjust this but we have a 
problem that we don’t have, what’s the right term for term progression, we’re all up at the 
same time. So, we should have done that in the last Charter Review. If we’re going to put this 
on the ballot, I don’t know whether………. 
 
ATTY. FORTUNATO:  You can’t change this now.  
 
MR. TIECHE: With 2-year terms, you’re not going to be able to do a staggered. 
 
MR. MORVAY:  It doesn’t matter. 
 
ATTY. FORTUNATO: You know your statutory duty.  I’ve explained that to you, right.  So, 
whether you’re for them, against them, advocate them, or don’t advocate them, and you can 
do what you want to do in terms of educating the community.  But the Ohio Constitution says, 
that you shall submit these to the electorate.   
 
MR. MORVAY: Gentleman, anything?  
  
MR. DUFFETT: Back to what we’re voting on.   
 
ATTY. FORTUNATO: We’re voting on A. 
 
MR. DUFFETT: Based on the advice of our Municipal Attorney, I’m voting yes but I’m not for 
this. 
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  ROLL CALL ON ORDINANCE:      4 Votes-Yes    
        0 Votes-No    
        1 Abstention (Mr. Tieche) 
        Ordinance passes. 
        Ordinance 2021-46. 
 
ITEM B:  An Ordinance Providing that a Charter Amendment shall be submitted to the electors 
of the City of Canfield for adoption or rejection at the regular municipal election to be held on 
November 2, 2021, pursuant to Section 11.09 of the Charter of the City of Canfield and Article 
18, Section 9 of the Constitution of Ohio (Section 11.09). 
 
MR. MORVAY: As per the provisions of Section 4.05 of the Charter of the City of Canfield, I 
move that Council dispense with the requirement of two readings of the proposed Ordinance 
and Authorize Adoption of the same upon its first reading.   
 
MR. NACARATO: Second. 
 
  ROLL CALL ON MOTION:   5 Votes-Yes    
        0 Votes-No    
        Motion passes. 
 
MR. MORVAY: As per the provisions of Section 4.05 of the Charter of the City of Canfield, I 
move that Council dispense with the requirement of a full reading of the proposed Ordinance 
and authorize reading by title only.   
 
MR. NEFF: Second.  
 
  ROLL CALL ON MOTION:   5 Votes-Yes    
        0 Votes-No    
        Motion passes. 
 
MR. NEFF:  I have an Ordinance providing that a Charter Amendment shall be submitted to the 
electors of the City of Canfield for adoption or rejection at the regular municipal election to be 
held on November 2, 2021, pursuant to Section 11.03 of the Charter of the City of Canfield and 
Article 18, Section 9 of the Constitution of Ohio. (Section 11.09). I move for passage.  
 
MR. NACARATO: Second. 
 
MR. MORVAY: Wade, can you give us an understanding of this Ordinance, please? 
 
MR. CALHOUN: Sure, so, same explanation as the first one, in terms of description.  Jumping 
down to what the Charter Amendment is, the verbiage. Section 11.09, adding a new section to 
the Charter for restriction on use of municipal resources for improper purposes , primarily 
dealing with no manager or managerial employee of the municipality may use or authorize the 
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use of any funds or resources of the municipality including staff time, compensated by the 
municipality for the purpose of supporting or opposing the nomination or election of any 
candidate for elected office, any levy, initiative, referendum, or Charter amendment, or any 
petition to place before the electors any initiative, referendum, recall, or Charter amendment. 
Then any action by, what they are defining as a managerial employee, to restrain, coerce, 
intimidate, or direct any employee of the Municipality to further any of the foregoing shall be 
considered a violation of this section.  Then it sets forth the process for a charge of the violation 
of this section.   
 
MR. MORVAY: So, it doesn’t apply to every employee, just managerial? 
 
MR. CALHOUN: Correct, for this Charter Amendment only contemplates managerial employees, 
not every employee in the City of Canfield.   
 
MR. TIECHE: Who would bring charges against the managerial employee to discern whether or 
not they have used time appropriately? 
 
ATTY. FORTUNATO: Other members of council, another employee, law director. 
 
MR. TIECHE: Who is the judiciary body that makes the final determination? 
 
ATTY. FORTUNATO: Council   
 
MR. TIECHE: Council would be the final determination.  
 
ATTY. FORTUNATO: This is pretty much Ohio Law anyway.  
 
MR. NACARATO:  I’m new and young at this but isn’t this a state law already? 
 
ATTY. FORTUNATO:  Yes. It’s pretty much the law. 
 
MR. CALHOUN:  There are various state laws that deal with the improper use of municipal 
resources by any public employee.   
 
MR. TIECHE: Don’t the State Auditor’s Office do that as part of their audit? 
 
ATTY. FORTUNATO:  Yes.   
 
MR. MORVAY:  Just for the record, this was initiated by UWUA. 
 
MR. CALHOUN: So, same explanation, the petitions were delivered to the City by Mark Brooks, 
the circulation was done by Mr. Chris Hughes from Columbus, Ohio and the representative for 
the petitioners is city resident Matthew Warren and Ellsworth resident, Jonathan Brodzinski.   
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MR. MORVAY: Thank you, Wade. Council question?   
 
MR. TIECHE: Can the employees be terminated under this?   
 
ATTY. FORTUNATO: They forfeit their position and are ineligible for any employment for a 
period of 5 years.  
 
MR. TIECHE: Who is the authority that fires them? 
 
ATTY. FORTUNATO: Council. 
 
MR. TIECHE: Council has no authority under our Charter to fire.  
 
ATTY. FORTUNATO:  City Manager.  
 
MR. TIECHE: If it’s the city manager, then council?  
 
ATTY. FORTUNATO: Council.  
 
MR. TIECHE: So, you have conflict in this section.  
 
ATTY. FORTUNATO: Council can fire the city manager, terminate the employment of the city 
manager. The City Manager can terminate other employees.   
 
MR. TIECHE:  Is the City Manger then the arbitrator with regard to determining whether or not 
…. 
 
ATTY. FORTUNATO: Well, I think it would be the City Manager along with the Law Director.   
 
MR. TIECHE: City Council is not involved in this process? 
 
ATTY. FORTUNATO: Not in this process.   
 
MR. DUFFETT: But you’re recommending because of the required number of signatures that 
this should go forward. 
 
ATTY. FORTUNATO:  Yes, the submission complies with the requirements of the Constitution 
and our Charter by reference.  Same situation, you shall submit.  You can educate the 
community about your advocacy or non-advocacy.   
 
MR. TIECHE: Would this preclude us from supporting the police levy and doing informational 
meetings?  I’m sure we would be doing this for a police levy. 
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ATTY. FORTUNATO:  Supporting or opposing the nomination or election for any candidate for 
elected office, any levy, initiative, referendum, or Charter Amendment, or any petition placed 
before the electors.  
 
MR. TIECHE: So, then we could not support any of our levies. 
 
ATTY. FORTUNATO: You can’t use or authorize the use of funds or resources.  You can get out 
there and …… 
 
DON DRAGISH:  You can say what you want to say but you can’t support it financially.   
 
MR. TIECHE: I understand we can say what we want to say. But if we’re going to conduct a 
public meeting and we got employees here for a public meeting to disperse information, then 
they’re getting paid for that time period and then we’re using monies in that purpose. 
 
ATTY. FORTUNATO: That’s educational.  I don’t think that would be advocating.  Educating is 
not supporting or opposing.   
 
MR. TIECHE: Again, who brings those charges and how do you …… 
 
ATTY. FORTUNATO:  I’m not saying this is a good idea.  I’m not saying it’s a good Charter 
Amendment.   
 
MR. TIECHE: We have a State Auditor who is doing audits on those kinds of things and they find 
that, isn’t that a redundancy? 
 
MR. DRAGISH:  What happens if this doesn’t pass?   
 
MR. TIECHE: Continue business as usual.  
 
MR. DRAGISH:  No, I mean tonight.  
 
ATTY. FORTUNATO: Petitioners have options. 
 
MR. TIECHE:  Mark is saying that we don’t have any authority to not pass it.  
 
ATTY. FORTUNATO:  If you chose not to, petitioners would have a variety of options.  None of 
which I want to discuss.   
 
MR. MORVAY: Public questions, concerns?   
 
MR. BROOKS:  I’ll speak very briefly to the (inaudible) because there seems to be some 
confusion. The Charter already provides that any employee that engages in some fiscal conflict 
of interest forfeits their job.  This is patterned after that. I agree with some of the comments 
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that were made here, a lot of what we saw happen last month is illegal under Ohio Law.  You 
certainly can’t spend money to campaign for a levy.  You can speak your opinions, private 
individuals and this doesn’t change that.  What we see missing from the Charter apparently is a 
very explicit statement.  For example, hypothetically, calling in a group of people and 
threatening to fire them if they don’t persuade their union not to engage in proposals to amend 
the charter, that should be misconduct under this Charter.  That’s all we’re saying. Because 
there should be some process of due process, we copied over the procedure for charge against 
the city manager and incorporated them into other managerial employees.  It would be Council 
that had the final say.  There is a system of due process.  If the Council would decide that 
someone has abused public resources for improper purposes, then the Council would impose 
the appropriate discipline as provided by the Charter.  That’s all.  It’s a question of trying to stop 
abuse of public resources and providing due process in the event.  By the way, the managerial 
employees are the one’s you want to be the most concerned about. Your hourly employees are 
not someone who can abuse city resources for improper purposes.  
 
MR. TIECHE:  Council doesn’t have the power to fire any employee, only the City Manager. 
 
MR. BROOKS:  Only the City Manager. 
 
ATTY. FORTUNATO: But this section says, the procedure for the removal of a managerial 
employee charged with violating this section shall be the same procedure as in the case of 
removal of the Manager by the City Council.  It changes. 
 
MR. BROOKS: There has to be some due process.  That’s the process that was already in the 
Charter that we recommended. Everybody else reports to the City Manager.  Council can fire 
the city manager, everybody else reports to the city manager.  In this case, if you abuse public 
resources. 
 
ATTY. FORTUNATO: Until we talk about the next proposed initiative.  Mr. Brooks has submitted 
a petition that would discuss how the city manager could be removed by a vote of the electors.  
Let’s focus on this one.  Again, same situation legally.  The Charter Amendment is submitted 
with the right number of signatures, etc.  If Mr. Brooks submitted a Charter Amendment that 
said you all had to ride a donkey and drink whiskey before you sat down, you’d have to pass 
that too.   
 
MR. MORVAY:  Just for the record, Mr. Brooks, these negotiations have been going on for 3 
years and now this.  Not once did I sit with Wade Calhoun and he ever tell me that he was going 
to fire somebody because of the negotiations.  Never, ever.  I’ll sit here and I’ll tell you that. 
Whatever you think you heard, you heard, or somebody heard, I don’t know but I can speak to 
that.  
 
MR. BROOKS: Can I have 30 seconds with that? 
 
MR. MORVAY: I don’t care.   
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MR. BROOKS: We have an email that Mr. Calhoun sent to each of you confirming what he did in 
the meeting.  It’s on the website, canfieldreform.com.  He said, explicitly he had a meeting with 
our members; which he made clear to them that because their union (I’m paraphrasing) is 
supporting charter amendments was a violation of your honors code; which is a clear threat.  
You have it in black and white, sir.  It’s not from me. It’s in black and white from your city 
manager he threatened to discipline our members because of the UWUA’s perceived role in 
this process.   
 
MR. MORVAY:  Is that semantics, discipline or fire?  Is that the same word?  Does it say fire?   
 
MR. BROOKS: Our point is, you shouldn’t threaten employees at all because they might engage 
their rights under the Constitution; whether you’re threatening discipline or discharge.   
 
MR. MORVAY:  Yes, but did he actually threaten them?  Did he actually threaten them or was 
that a comment made to us?  
 
MR. BROOKS: The employees understand that they will be held accountable for their actions, 
and the actions of their selected representation and that this initiative by the employees 
contradicts the City of Canfield’s honor system manual.  That’s a clear threat of discipline of the 
employees because of their union support for something that is protected by the Ohio 
Constitution.   
 
MR. MORVAY:  Again, I can tell you that in no time that we had our conversations that Wade 
was ever saying that he was not going to put the union in. We agreed to that. The union was 
coming in.  It was the negotiations that we were trying to get through.   
 
MR. BROOKS:  I respect that sir.  I didn’t bring up negotiations.  But you have it in black and 
white, a clear threat, from your city manager, on company time, city time, sir, to city employees 
on city time, that they may be disciplined because of their civic activity.  That is what this 
charter amendment speaks to.  That is improper use of taxpayer money, not to mention it’s 
unfair to the employees.  Thank you, sir. 
 
MR. MORVAY: Questions from Council?  Residents?  Hearing none, Patty. 
 
 
   ROLL CALL ON ORDINANCE:   4 Votes-Yes   
         0 Votes-No   
         1 Abstention (Mr. Tieche) 
         Ordinance passes.  
         Ordinance 2021-47. 
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ITEM C:  An Ordinance Providing That A Charter Amendment Shall be Submitted to the Electors 
of the City of Canfield for Adoption or Rejection at the Regular Municipal Election to be Held on 
November 2, 2021, Pursuant to Section 11.03 of the Charter of the City of Canfield and Article 
18, Section 9 of the Constitution of Ohio.  (Section 5.08) 
 
MR. MORVAY: As per the provisions of Section 4.05 of the Charter of the City of Canfield, I 
move that Council dispense with the requirement of two readings of the proposed Ordinance 
and Authorize Adoption of the same upon its first reading.   
 
MR. NACARATO: Second.  
 
   ROLL CALL ON MOTION:   5 Votes-Yes   
         0 Votes-No   
         Motion passes. 
 
MR. MORVAY: As per the provisions of Section 4.05 of the Charter of the City of Canfield, I 
move that Council dispense with the requirement of a full reading of the proposed Ordinance 
and authorize reading by title only.   
 
MR. NEFF: Second.  
 
   ROLL CALL ON MOTION:   5 Votes-Yes   
         0 Votes-No   
         Motion passes. 
 
MR. DUFFETT:  Mr. President, I have an Ordinance Providing that a Charter Amendment Shall 
be Submitted to the Electors of the City of Canfield for Adoption or Rejection at the Regular 
Municipal Election to be held on November 2, 2021, Pursuant to Section 11.03 of the Charter of 
the City of Canfield and Article 18, Section 9 of the Constitution of Ohio (Section 5.08) I move 
for passage. 
 
MR. NACARATO: Second.  
 
MR. MORVAY:  Wade, what can you tell us about this Ordinance, please? 
 
MR. CALHOUN:  The same explanation as the first two.  This adds a new section to the Charter, 
Section 5.08 for Removal of City Manager by the Electors.  Much like the current removal 
process 5.07, the City Manager serves 6 months, with procedure for removal by city council in 
Section 5.07. What this Charter Amendment proposes and sends to the electorate is section 
5.08 which allows for the removal of the City Manager by the electorate, in the same manner of 
for the removal of other members of council; which constitutes 25% of the voters from the 
preceding Mayoral Election, signing a petition to essentially get the City Manager position on a 
ballot for removal.   
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MR. MORVAY: Thank you. Council questions?   
 
MR. NACARATO: Let me get this straight. Correct me if I’m wrong.  In our Constitution already 
there is a section of the Charter that says, removal of the city manager is the responsibility of 
this electoral council that sits up here?  
 
ATTY. FORTUNATO: That’s correct. That’s Section 5.07. 
 
MR. NACARATO: What this is trying to do is to basically say, that will be taken from us and 
brought to the voters of the city.   
 
ATTY. FORTUNATO: You’ll still have the right under 5.07. This proposed amendment would 
grant that right to the citizens as well, to remove the City Manager by recall election.   
 
MR. MORVAY: Mark, does that throw our city manager in the political arena?   
 
MR. TIECHE: Absolutely.  
 
ATTY. FORTUNATO: Of course.  It’s a horrible idea, in my opinion.  
 
MR. MORVAY: So, I don’t get my way, I go and I hire Mr. Brooks to get 169 signatures. 
 
MR. CALHOUN:  It would be a little bit more.  It would be 25% of whoever voted in the 
preceding Mayoral Election.   
 
MR. MORVAY: 200 signatures.  I get Mr. Micchia to (inaudible). 
 
ATTY. FORTUNATO:  I suspect, that will be Mr. Brooks next move, if the ballot amendments 
pass, would be to then file a recall election for Mr. Calhoun.  It’s pretty obvious what’s going on 
here.  
 
MR. TIECHE:  That sort of then removes the whole concept of the charter form of government 
from the …………… 
 
MR. NACARATO:  I was going to say, is the next step that we’re going to elect a city manager? 
 
ATTY. FORTUNATO:  It politicizes it.  
 
MR. TIECHE:  Under this procedure it does not say that we’re going to elect a city manager. The 
problem is, you’re making the city manager’s job a political job. The whole concept is to remove 
politics from the administration of the local government in a charter form of government.  You 
hire an appointed professional administrator to run the day-to-day operation. 
 
MR. NACARATO: Who answers to us. Who represents the people of the city.  
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MR. TIECHE:  Who answers to us. That’s our responsibility.  If he’s not doing a good job, it 
should be our job to fire him.   
 
ATTY. FORTUNATO: Right.  It’s obvious what’s going on here, right? If this Charter Amendment 
gets passed, Mr. Brooks would be submitting petitions, I assume, very quickly with 25% of the 
signatures to try and recall Mr. Calhoun.   
 
MR. TIECHE: It might be an unfair comment, but……… 
 
ATTY. FORTUNATO: That’s an unfair comment?   
 
MR. TIECHE: Well, you’re putting words in his mouth.  
 
ATTY. FORTUNATO: (inaudible) 
 
MR. BROOKS: We have no such intention to do that.  I do think you should not put words in my 
mouth.  
 
ATTY. FORTUNATO: I didn’t put words in your mouth.   
 
MR. BROOKS:  I agree with Councilmen Tieche.  You shouldn’t put words in my mouth.  
 
ATTY. FORTUNATO:  I didn’t put any words in your mouth. 
 
MR. BROOKS:  You’re making assumptions about our intentions.  
 
ATTY. FORTUNATO:  I’ll make any assumption I want to make.   
 
CHIEF OF POLICE:  You certainly have. 
 
MR. BROOKS:  Excuse me, I did not.  
 
CHIEF OF POLICE: Absolutely, this is a personal attack.   
 
MR. BROOKS:  It’s nothing personal about Mr. Calhoun.  Twenty-five percent of the last 
Gubernatorial Election is a huge number.  It would be very hard to do this.  It would be very 
hard for anybody to recall a city manager.  It should be that way. It should be that way because 
it should not ever be taken lightly.   Under this proposal (I’ll end quickly) City Council still has 
the responsibility to oversee the city manager.  That’s the first and foremost firewall against a 
bad city manager.  If, for some reason, that firewall did not help, and there were enough people 
in this town that thought that some change had to be made, it would take 25%, it’s a very huge 
number.  It’s much higher than 160.   
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ATTY. FORTUNATO: No question, it politicizes the city manager position by virtue of leaving the 
city manager employment, if council is satisfied with the city manager, that isn’t enough to 
keep that city manager retained as city manager.  Somebody can be upset with a decision that 
the city manager rendered regarding the placement of a shed or something as minute as that, 
get those signatures, and you might love your city manager but this allows that citizen and 
other individuals to politicize the position of city manager. Again, you have a statutory duty 
tonight to put it on the ballot. But that’s what this does.  
 
DON DRAGISH: Don Dragish, 150 Brookpark.  Again, there is already a council that can do this. If 
that would even get to the point, you’re saying put a firewall, if we needed a firewall and 
something was to get to that point, I’m sure the citizens of Canfield would step up and do what 
they needed to do.  They voted for all these people to come in here. For you to put this on 
there, to be honest with you, now is the first time I’m hearing about this, out of all of them, this 
is the most, low-blow that you did out of all of them, specifically to him.  For you to sit there 
and say it’s not personal. That’s directly towards him.  
 
CHIEF OF POLICE: 100%. 
 
DON DRAGISH:  This is the most personal attack against him.  You’re going to sit there and say, 
don’t put words in my mouth. Well, how could you not.  You can honestly say, that you think 
that everybody in this room thinks that you’re not going to go and do that if this passes.   
 
MR. CALHOUN: Donny, I believe our community will come together.   
 
DON DRAGISH: Thank you. Don Dragish for Mayor.  
 
MR. BROOKS:  This would apply to any city manager no matter who he/she might be. Seven 
hundred signatures on a petition is very difficult.  We have no intention of trying to do that.   
 
MR. CALHOUN: Bless your heart, Mr. Brooks.   
 
MR. MORVAY:  I personally think this takes our city manager into the political arena. He or she 
could not do their job subjectively.  I strongly am going to oppose this.   
 
MR. NACARATO: I agree with you John.  
 
MR. MORVAY:  Anybody else?  Mr. Micchia. 
 
MR. FRANK MICCHIA:  Frank Micchia, 220 Glenview. We’ve had some interesting discussion 
tonight.  It’s about time we wind it up.  There have been good points made all over.  I like Mr. 
Fortunato’s last remark about the golf cart and the whiskey.  I need the whiskey right now.  
 
ATTY. FORTUNATO: It was a donkey.   
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MR. MORVAY: Patty, can you call for the vote, please? 
 
MR. DUFFETT: Based on our Municipal Attorney that we have to vote yes, I’m against this but 
I’m voting yes because of the signatures.  
 
MR. MORVAY:  I do not endorse any of these but I have to vote yes.  
 
   ROLL CALL ON ORDINANCE:   4 Votes-Yes   
         0 Votes-No   
         1 Abstention (Mr. Tieche) 
         Ordinance passes  
         Ordinance 2021-48. 
 
ITEM D:  An Ordinance Creating a Millennial Moments Joint Economic Development District 
Agency Fund.  
 
MR. MORVAY: As per the provisions of Section 4.05 of the Charter of the City of Canfield, I 
move that Council dispense with the requirement of two readings of the proposed Ordinance 
and Authorize Adoption of the same upon its first reading.   
 
MR. TIECHE: Second.  
 
   ROLL CALL ON MOTION:   5 Votes-Yes   
         0 Votes-No   
         Motion passes. 
 
MR. MORVAY: As per the provisions of Section 4.05 of the Charter of the City of Canfield, I 
move that Council dispense with the requirement of a full reading of the proposed Ordinance 
and authorize reading by title only.   
 
MR. NACARATO: Second.  
 
   ROLL CALL ON MOTION:   5 Votes-Yes   
         0 Votes-No   
         Motion passes. 
 
MR. NACARATO: Mr. President, I have an Ordinance Creating a Millennial Moments Joint 
Economic Development District Agency Fund.  I move for passage.   
 
MR. DUFFETT: Second.  
 
MR MORVAY:  Wade, why do we need this fund, please. 
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MR. CALHOUN:  So, as you know, the Millennial Moments Joint Economic District, Millennial 
Moments JEDD, our cooperative agreement with Canfield Township, as part of the funds that 
will be received by the City of Canfield, so we receive any income that’s earned or a resident of 
the JEDD earns, comes to the City of Canfield and is subject to the 1% city income tax. So, per 
the guidance of the State Auditor’s of the State of Ohio, all those funds must be treated 
separately and not co-mingled with the General Fund.  So, this creates the Fund, in which 
Christine and our finance department can account for all of the revenue and any such expenses 
that are generated in and out of the Millennial Moments JEDD.   
 
MR. MORVAY:  Council questions?  Resident questions?  Hearing none, Patty.  
 
   ROLL CALL ON ORDINANCE:     5 Votes-Yes  
          0 Votes-No  
          Ordinance passes.  
          Ordinance 2021-49 
 
ITEM E: An Ordinance Authorizing Change Order Number 2 for S.E.T. Inc. (Millennial Moments 
Waterline Extension). 
 
MR. MORVAY: As per the provisions of Section 4.05 of the Charter of the City of Canfield, I 
move that Council dispense with the requirement of two readings of the proposed Ordinance 
and Authorize Adoption of the same upon its first reading.   
 
MR. NACARATO: Second.  
 
   ROLL CALL ON MOTION:    5 Votes-Yes  
          0 Votes-No  
          Motion passes. 
  
MR. MORVAY: As per the provisions of Section 4.05 of the Charter of the City of Canfield, I 
move that Council dispense with the requirement of a full reading of the proposed Ordinance 
and authorize reading by title only.   
 
MR. TIECHE: Second.  
 
   ROLL CALL ON MOTION:    5 Votes-Yes  
          0 Votes-No  
          Motion passes. 
 
MR. TIECHE:  Mr. President, I have an Ordinance authorizing change order number 2 for S.E.T., 
Inc. (Millennial Moments Waterline Extension).  I move for passage.  
 
MR. NEFF: Second.  
 



32 
 

 

MR. MORVAY: Wade, this change order, please. 
 
MR. CALHOUN:  As council recalls at the previous meeting on August 18th, we authorized 
change order number 1 for S.E.T. Inc. the contractor performing the Millennial Moments 
waterline extension for the City of Canfield. As a result of that change order they ran into a 
couple of other obstacles, additional materials and work were needed to be performed and 
most notably the boring pits to extend the waterline underneath Palmyra Rd, had to be 
relocated, ran into some configurations, lining up some additional materials and supplies, were 
warranted.  This change order authorizes the modification of $6, 087.65, on top of change 
order number 1; which was just under $14, 000.  So, from the original bid, plus the two change 
orders, the final cost of this project; which this is the final change order, we have final 
quantities included in this change order, which change order 2 reduces some of the amounts in 
change order 1 but then adds in additional items into change order 2. The total expense for the 
project is $120, 645.60. So, this Ordinance authorizes change order number 2 with the final 
quantities to close out the project.   
 
MR. MORVAY: Council questions? 
 
MR. NEFF: That last figure you just mentioned, $120, 000? 
 
MR. CALHOUN: Correct.  
 
MR. NEFF:  How does that jive with our paperwork that says $100,000? 
 
MR. CALHOUN: So, the original bid that was awarded was $100,000. Change order number 1 on 
August 18th, was $13,885, I believe and change order 2 is $6,087.00. 
 
MR. NEFF: Thank you.  
 
MR. MORVAY: Residents questions?  Hearing none, Patty.  
 
   ROLL CALL ON ORDINANCE:   5 Votes-Yes   
         0 Votes-No   
         Ordinance passes.  
         Ordinance 2021-50 
 
  Under Council Comments: 
 
MR. TIECHE:  First of all, now that this whole charter amendment thing is out of the way, I 
would like to suggest to the attorney that we look at modifying our charter by amending our 
charter, to change the charter Article 18, Section 9, is no longer applicable to the City of 
Canfield and go back to requiring electors of the city to initiate charter amendments, circulate 
petitions for charter amendments , and attest to the signatures of those on the petitions.   
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MR. NEFF:  Yes, I, want to take the opportunity to make a Motion.  I got a dumbfounded look 
Mark, but I propose that we set up a Pickleball Day on September 25th.  Mr. Archer has been a 
huge asset to our community to bring this sport to Greasel Park.  It’s been very successful.  He’s 
available to have a clinic. I’m proposing that we declare September 25, 2021 Canfield 
Community Pickleball Day.  I apologize for being late and not getting that on the agenda.  Mark 
should I ask for a second?   

MR. TIECHE: Second. 

ROLL CALL ON MOTION: 5 Votes-Yes  
0 Votes-No 
Motion passes  . 

MR. CALHOUN: Procedurally will there be a Mayoral Proclamation for the Pickleball Day? 

MR. NEFF: Yes.   

MR. CALHOUN:  We can work with Mr. Archer, if we’re involving any activities that day, or a day 
in close proximity to that.  We can make that happen.   

MR. NEFF: Rich, I apologize for not being here and not having you up first. But you’ve been 
entertained.   

MR. ARCHER: Can I address Council? 

MR. NEFF: Yes.  

MR. ARCHER:  Rich Archer, currently living in Summer Winds.  My street address is kind of crazy, 
One for the Road.  First of all, I have to tell you how much I appreciate my retirement after 
sitting out here and watching what you folks are doing every day for this city and although the 
community may not know it on a daily basis, they appreciate what you’re doing, they really do.  
It hit me so hard sitting back here. Knowing that you don’t have a choice to pass that but 
hearing the passion that is in your voices, for the craziness that one person can bring about 
with 150 signatures.  It is mean spirited.  I didn’t know anything about it before I came here 
today. But, Pickleball Day in Canfield, Wade and the Council have been very, very supportive of 
Pickleball. Remember what I said when I first came here:  If you build it, they will come.  We 
have seen that. We had a tournament that Wade was at not too long ago, it was called 
Christmas in July.  It was one of our first tournaments there at the park.  It was a huge success.  
Santa Claus was even there will a number of other people that made appearances.  It was a fun 
day.  You see between 15 and 30 people at that court almost every morning.  In the evenings 
you see people. But we can do more. A Proclamation from our Mayor and some support with 
Wade, we can make this even a bigger thing.  I really think that Greasel is one of the diamonds 
in the rough. I’ve said that to you. It’s getting more activity out there.   
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But I think we can do more.  I think this day could help. We’re planning on possibly some 
corporate sponsors, possibly drawing some people in. We’re going to do some clinics. We’re 
going to show people how Pickleball can change lives.  It really can. Not only health wise but 
the thing that I’ve learned from Pickleball is, I’ve got probably 350-400 people that I now call 
my friend, that I didn’t have. That I can call, that they can support me and I can support them.  
It’s not just a game, it is a social activity.  I think Canfield is well on its way and with this day, I 
think we can go that extra step.  I thank you for bringing this up and I am excited about working 
with Wade, who has been outstanding in working with us to get this reality. Thank you.  
 
CHIEF OF POLICE: Rich, we’ll work together with you from the Police Department and through 
our social media to promote it. We’ll partake in it.  Our community and (inaudible) will come 
together once again. We’ll get it done.  
 
MR. ARCHER: One of the things I said to the Chief in the very beginning was, I really think that a 
park that is active, is a safer park.  With us bringing people into there, I think it has been.  I think 
there have been some incidents but minor incidents that would happen anyway.  I think a lot of 
people in that park make that park a safer park.  You people can make that happen.  Thank you.  
 
MR. MORVAY:  I wanted to thank you for being a part of the school district and carrying us 
through those times.  I know when you were there weren’t some of the best times.  Now, in 
your retirement, you’re supporting our community, through Pickleball.  I appreciate it. Thank 
you. 
 
NANCY BRUNDAGE:  Nancy Brundage, 64 Winona. Living across from Greasel Park, I can attest 
to the fact that every morning, I look out the window to get my mail and that parking lot is full. I 
think that is something you’re going to have to consider next, as this goes on, is a bigger parking 
lot somewhere on that lot.  Every morning clear to the street the parking lot is full.  
 
MR. MORVAY: Thank you Nancy.  Mayor any comments? 
 
MR. DUFFETT: I think there was a lot of good discussion from Council that we like the Charter 
the way it is We like the city manager and what he’s doing.  We are not in favor of these 
Ordinances.  I think that was pretty clear.  Also, I think pickleball has already been a success and 
it will be another level of success. Thank you.  
 
MR. NACARATO:  Piggybacking off of what the Mayor said about these amendments, it’s a sad 
day that we really didn’t have a choice on how we really could vote on them.  So, I just want to 
make the citizens aware that it’s not in the best interest, from my opinion to pass these.  I will 
not support them. As far as the Pickleball, I think you’ve done a great job with it to bring it there 
and I will look forward to Pickleball Day.   
 
MR. MORVAY:  My only comment is, we heard Christine speak this evening and she was on 
council, so she kind of knows what’s going on.  For her to sign a petition, that perhaps maybe if 
she would have read it, been educated, that she would have never even considered signing it.  
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So, I reach out to the citizens of Canfield and say, God darn it, get your thinking caps on.  Don’t 
be bamboozled and just go by rumor or whatever.  Wake up, people, wake up. We got a city 
here that we’re proud of and we take care of.  Let’s not let this happen. Read, find out what’s 
going on and make the right decisions.  That’s all I have.  
 
 
MR. MORVAY: This meeting is adjourned.  
 
 
     _______________________________ 
     PRESIDENT OF COUNCIL 
 
 
ATTEST: 
 
 
___________________________ 
CLERK OF COUNCIL   
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